BLOOMSBURG UNIVERSITY OF PENNSYLANIA
Gender Issues & Social Justice Meeting Minutes
Thursday, November 20, 2014
The meeting was called to order at 3:15 p.m. by Laura Davis (Chair)
PRESENT: Laura Davis, Anna Turnage, Katie Yelinek, Craig Young
ABSENT: None
Prior to the meeting and via email the committee agreed to two agenda items:
• Discussion of the use of gender as a characteristic to exclude candidates for a university
appointment; and
• Recap of the committee’s work over the semester
1. Discussion of the use of gender as a characteristic to exclude candidates for a university appointment
• Committee reviewed reports in the Press Enterprise, an email from the administration, and other
information recounting the exclusion of men for consideration as the Interim Director of the University
Honors Program. The committee determined that based on available information gender was used in a
discriminatory manner in appointment process.
• Following a discussion, the committee concurred that confirmation from the President was needed to
assure faculty that such practices would not be used in future appointments. L. Davis agreed to prepare
a draft letter for the committee’s consideration requesting such a confirmation. Specific content of the
letter was decided.
2. Recap of the committee’s work over the semester
• During the fall 14, the committee work was focused on revising PRCP 6814 Harassment and
Discrimination, and met ad hoc due to L. Davis‘s sabbatical. The committee compiled a list of ad hoc
actions that included:
•
•
•
•
•
•
•
•

C. Young met with Bob Wislock on Monday, September 8, 2014 to discuss revisions to PRP 6814
Harassment and Discrimination (the policy).
Full committee met on Friday, October 10, 2014 to discuss final revisions of the policy.
L. Davis met with APSCUF Exec Council to discuss revisions.
C. Young attended Meet and Discuss on Thursday, September 25, 2014 for First reading of the
policy.
L. Davis and C. Young attended Meet and Discuss on Thursday, October 16, 2014 for Second
reading of policy.
C. Young attended Forum on Wednesday, October 22, 2014 for First reading of the policy.
L Davis attended Forum on Wednesday, November 12, 2014 for Second reading of policy where
it was approved.
PRP 4789 Harassment and Discrimination Policy (formerly 6814) was approved and implemented.

3. Future Business
• Discussion of Clery Act notifications on campus and whether they could be drafted in a way to discourage
conduct of the type reported in the notifications, along with warning the campus community of the
event. Davis agreed to research the Act and its requirements. Matter to be taken up in Spring 2015.
The meeting was adjourned at 4:00 p.m.

Gender Issues and Social Justice Committee
Minutes of meeting on January 30, 2015
Present: Anna Turnage, Katie Yelinek, Craig Young, Laura Davis
Absent: None
1. Discussed the purpose of the meeting with Provost Blake, proposed by President Soltz, regarding the
exclusion of men for consideration as the Interim Director of the Honors Program. Agreement reached
that the committee would like three issues addressed in the meeting: what factors lead the provost to
limit the pool of candidates to females, what safeguards have been put in place to prevent future
occurrences; and, how the GISJC can assist. Davis to contact Amy Osborne to schedule meeting.
2. Reviewed GISJC information on the ASCUF website and confirmed the information was updated and
correct.
3. Committee goals for the Spring 15 semester to include
a. addressing the tone of “victim blaming” in Cleary Act announcements and BU sexual assault and
harassment programs. Davis to present requirements for Cleary notices at next meeting. Members to
watch the current BU sexual assault and harassment training before next meeting.
b. review of BU policies that may address gender or social justice issues. Davis to determine scope of
review done last semesters and report at next meeting.
c. review of affirmative action or other taglines used in BU position announcements to check for
consistency. Katie Yelinek will ask her student worker to search the job announcements on the BU site.
4. Next meeting scheduled for February 27 at 2:00 in SH348.
Submitted by Laura Davis

Gender Issues and Social Justice Committee
Minutes of meeting on Feb. 27, 2015
Present: Laura Davis, Anna Turnage, Katie Yelinek and Craig Young
1. Discussed the March 20, 2015 meeting with Provost Blake regarding the process used to
hire the Interim Director of the Honors Program. A draft agenda was discussed to send to
Provost Blake in advance of the meeting.
2. Discussed writing a letter to the Chancellor regarding the process used to hire the Interim
Director of the Honors Program. It was decided that the committee would hold off until
after the meeting with Provost Blake.
3. Discussed the wording of Clery Reports from the university and whether or not there was
a legal requirement for the way the reports are worded.
4. Discussed the need for uniform boilerplate language for all job advertisements with
regard to hiring diverse populations. The committee conducted a survey of all job ads
posted to the University’s website and found that the language differed between ads.
Anna Turnage volunteered to send an email on behalf of the committee to Bob Wislock
in the Office of Social Equity to have a meeting to discuss the possibility of generating
and requiring uniform language in all job ads.
5. Discussed having guest speakers attend future GISJ meetings to share concerns on
campus regarding social justice issues. Craig Young offered to invite speakers for future
meetings
6. Meeting was adjourned
Submitted by Anna Turnage

BLOOMSBURG UNIVERSITY OF PENNSYLANIA
Gender Issues & Social Justice Meeting with the Provost
Friday, March 20, 2015
PRESENT: Dr. Ira Blake, Laura Davis, Anna Turnage, Katie Yelinek, Craig Young
The GISJ Committee, with prompting from President Soltz, requested a meeting with the Provost to
discuss concerns regarding the alleged use of exclusionary criteria during the selection of an interim
director of the Honors Program that may have violated federal statutes. The meeting began just after
2:30pm in the Provost’s Office in Carver Hall.
Prior to the meeting, Dr. Davis sent an agenda to the Provost asking that we discuss what happened in
the incident, what steps have been implemented to ensure the situation is not repeated, and what the
Committee can do to help ensure the campus community is protected with regards to hiring.
Dr. Blake explained the issue arose due to her not having reread Title VII. In asking for specific criteria to
be considered in selecting for the position, she was attempting to enhance diversity and inclusion. The
move was not meant to be exclusionary. It was more a symbolic way to allow historically marginalized
populations the ability to “move up.” Dr. Blake referenced page 2 of the article that appeared in the
Press Enterprise regarding how the university handled the situation and asked the committee how we
should move forward in the future.
Dr. Davis agreed with Dr. Blake that there seems to be a generational divide when it comes to historical
understandings of discrimination regarding race and gender and that the situation can be a bit tricky.
She asked Dr. Blake to explain how individuals at the university now know how to approach encouraging
diversity without discriminating.
Specific to this incident, Dr. Blake explained that she started with the Deans and asked them to submit
names for the interim position. When those names were found unsuitable, Dr. Blake asked the Deans to
submit different names that possessed different profiles. She stated that she was trying to determine
ways to bring people in and then develop their skills so that they can contribute to the university
community more fully. Many of these understandings and explanations occur through verbal
conversations.
Dr. Davis then offered how hiring practices that seek to include multiple profiles must follow a process
that casts the broadest net possible. Dr. Blake agreed and explained that she owned her mistake and
took it upon herself to learn what the law states and how to follow the law. The provost was attempting
to create opportunities for different populations to grow and succeed.
Dr. Blake then had to take an important phone call and asked the committee to step out.
When we returned, Dr. Davis asked specifically what will be different in future searches. Dr. Blake
stated that policy would be consistent with Title VII and the CBA. She did not specify any particular
mechanisms in place to remediate potential problems with exclusionary hiring practices. Dr. Blake
asked the committee what our recommendations would be to ameliorate the problem. Dr. Young
offered suggestions about creating opportunities inside programs and departments to allow appointed
faculty to develop skills that will make them more marketable in formal searches.

Gender Issues and Social Justice Committee
Minutes of meeting on March 20, 2015
Present: Laura Davis, Anna Turnage, Katie Yelinek and Craig Young
Guests Present: Matthew Barcus and Monica Johnson
1. Matthew Barcus, the Coordinator of LGBQTA Student Services, and Monica Johnson,
the Coordinator of the Women’s Resource Center, introduced themselves and explained
the programing and outreach to students that they do. Both expressed concern that they
are on 9-month contracts, which creates a gap in student services during the summer. The
committee will investigate the possibility of advocating for 12-month contracts for both
positions.
2. Matthew Barcus and Craig Young also raised the issue of the need for a preferred name
policy on campus. This policy would allow students to designate a name other than their
legal name by which they would like to be addressed, listed on class roster, and used in
other university functions. The committee will investigate how best to raise this issue.
3. The meeting with the Provost, which occurred directly before this meeting, was
discussed. This meeting was to clarify what occurred when gender was used as a
criterion for hiring the Interim Director of the Honors Program. It was agreed that a
longer discussion by the committee is needed in order to respond to this meeting. Also,
Craig Young and Laura Davis will report back at the APSCUF Executive meeting on
Friday, March 27.
4. Laura Davis gave a quick update on her research into the Clery Report language. The
warning that campuses must distribute is not proscribed, but the samples given are close
to what BU uses. There is no proscription on the language used to advise students on
how to avoid becoming involved in a dangerous situation. The committee will review
further how the university might avoid victim blaming in the Clery Report notices.

Submitted by Katie Yelinek

