PAGE  
3

SLIPPERY ROCK UNIVERSITY

APPLICATION FOR PROMOTION IN ACADEMIC RANK

(please print on yellow paper)

Instructions for Applicants:

1. Comply with SLIPPERY ROCK UNIVERSITY POLICIES AND PROCEDURES FOR FACULTY PROMOTION IN RANK REVISED AUGUST 2008 and Article 16 of the current CBA.

2. Provide complete and legible information regarding Minimum Qualifications for Mastery of Subject Matter in the Discipline.

3. Complete the checklists.  Please note: applications/files found to be incomplete will not be considered for promotion by the university promotion committee and will be returned to applicants at the end of deliberations.

4. Sign this form authorizing the department and/or university promotion committee to have access to your official personnel file, and certifying that you have complied with the policies and procedures and the data and supportive information provided by you are complete and correct.

5. Provide two copies of this application form. Place one in each file.

6. Prepare two files consisting of an organized table of contents, which references items in the checklist and supporting materials and documents. Provide substantiated evidence of excellence in all three Categories for Performance Review and Evaluation. Content of files must not exceed three inches. Text must be readable without magnification.

7. Applicants are responsible for providing two applications/files that contain the exact same information. 

8. Applicants are responsible for providing all necessary information and documents.

9. Applicants should submit both applications/files to the department chairperson by November 1.  New evidence in support of the application/file will not be accepted after the November 1 deadline.

	Name of Applicant
	Department

	
	

	Present Rank
	Date Obtained Present Rank

	
	

	Total Years of Service at SRU
	Date & Rank of Initial Employment at SRU

	
	


I.
Minimum Qualifications for Mastery of Subject Matter in the Discipline.

A.
Education – Provide correct and detailed information in the following areas:


	E   D   U   C   A   T   I   O   N

	Institution
	Major or Program Study
	Dates in Attendance
	Degree Earned and Date
	Number of Graduate Credits(

	
	  
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


(These credits are to be calculated by the applicant from the official transcript.  Record the total number of semester hours: one quarter equates to 2/3 of a semester hour.

Candidates with an earned doctorate in their discipline do not need to answer the following five questions:

1. What is considered the terminal degree in your field?_____________________________________

2. Have you taken ten or more graduate credits in addition to the master’s degree?  _____Yes _____No

3.  Are you presently enrolled in a terminal degree program? _____Yes _____No

4.  At what institution?_____________________________________________

5.  When do you anticipate its completion?​​​​​_____________________________

B. 
Professional Experience - Include present year.  Show periods of leave without pay.  Leaves without pay of one semester or longer will not be counted as time in rank for purposes of promotion at Slippery Rock University.

	P  R  O  F  E  S  S  I  O  N  A  L      E  X  P  E  R  I  E  N  C  E 

	Institution
	Rank Held
	Activity/

    Assignment
	Dates to/from
	Number of Years

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


II.
CATEGORIES FOR PERFORMANCE REVIEW AND EVALUATION

A complete application/file must include documentation and a substantiated narrative in the following 

categories.  Provide information on those activities, which you have participated in only since your last promotion, or if you have never been promoted at Slippery Rock University since your initial date of employment at Slippery Rock University.

A.  
Teaching Effectiveness/Fulfillment of Professional Responsibilities

Please choose the category that represents your responsibilities at Slippery Rock University.  Complete the checklist(s). Documentation for each item MUST be easily identified and included in the file. Any application/file found to be incomplete during the promotion process will be ineligible for promotion.
1.
Teaching Faculty:  



_____
Survey of course effectiveness for ALL sections within the last two academic years*



_____ 
University official record of course assignment i.e., on-line computer records* 



             *If a discrepancy occurs, the burden of clarification is with the applicant.


             _____ 
Current (for the last two academic years) peer observation reports (at least one per academic year) done by the applicant's department committee members or chairperson on approved form



_____ 
A full performance review:  Annual evaluation reports for probationary faculty or tenure 


evaluation report or 5th year evaluation report for tenured faculty by the department committee, department chairperson, and the dean



_____ 
Sample course syllabi or other student materials used in the classroom



_____ 
Sample evaluative techniques and assignments



_____ 
Substantiated narrative of Effective Teaching 

_____ 
Substantiated narrative of Fulfillment of Professional Responsibilities

2.
Faculty whose basic responsibilities lie outside of the classroom:



_____ 
Official description detailing responsibilities



_____ 
Substantiated narrative of effectiveness in meeting those duties in the official description 



_____ 
A full performance review:  Annual evaluation reports for probationary faculty or tenure 


evaluation report or 5th year evaluation report for tenured faculty by the department committee, department chairperson, and the dean



_____ 
Substantiated narrative of Fulfillment of Professional Responsibilities

3.
Teaching Faculty with mixed workload:




Must complete both 1 & 2 above.



B.
CONTINUING SCHOLARLY GROWTH

Complete the checklist. Documentation for each item MUST be easily identified and included in the file. 



_____ Documentation of Continuing Scholarly Growth



_____ Substantiated narrative of Continuing Scholarly Growth

C.
SERVICE:
CONTRIBUTIONS TO THE UNIVERSITY AND/OR COMMUNITY

Complete the checklist. Documentation for each item MUST be easily identified and included in the file. 


_____ Documentation of Service: Contributions to the University and/or Community



_____ Substantiated narrative of Service: Contributions to the University and/or Community 

III.
VITA 

_____ 
According to the current CBA [Article 12, C, 1, b, (3)] faculty members should provide an 

updated copy of their vita.

I hereby authorize the department and/or university promotion committee to have access to my official personnel file.

Signature_____________________________

Date______________________

I certify that I have complied with the SLIPPERY ROCK UNIVERSITY POLICIES AND PROCEDURES FOR FACULTY PROMOTION IN RANK REVISED AUGUST 2008 and Article 16 of the current CBA, and the data and supportive information that I have provided in this application/file are complete and correct to the best of my knowledge. 

Signature_____________________________

Date______________________

PromAppl.doc
