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PRESIDENT’S MESSAGE
As we near the end of the Spring 2016 semester, I wanted to let you know about some of the
things that are going on, both here at Mansfield University and throughout the state, especially
with regard to the APSCUF Contract. Most of you know that we have been working without a
contract for over a year. Your leadership in APSCUF does not want the continued and strident
efforts towards non-negotiation to become the new normal for any of PASSHE’s management.
With Pennsylvania’s nearly year-long budget stalemate, I believe we can see how determined
the corporate conservatives in Harrisburg are and just how far they are willing to go to push
their own agenda.
Also, earlier this spring, there were hearings held in Harrisburg which highlighted the deep
seeded disrespect that many politicians in Harrisburg seem to have for our universities,
PASSHE, and for our faculty members. There are links in this newsletter to the APSCUF website where you can see those hearings for yourself. The videos, and reports coming out of
those hearings, clearly depict a chancellor who is more concerned with posturing for his political future than with ensuring the continuation and future of the PASSHE system, the welfare of
our students, and of the faculty. For more on these issues, check out page 5.
During the April Legislative Assembly, APSCUF Representatives from all 14 universities voted
on an authorization to strike. After many hours of discussion, it was decided that the authorization vote would be held off until after negotiations resumed. Please understand, this authorization to strike does not necessarily mean that we will strike, but rather it gives the authority to
call a strike should the need arise. APSCUF does not want to call a strike; however, we must
be prepared to mobilize should the need arise.
Keep an eye on your personal emails as we head into the summer. If you’ve not yet provided a
personal email or home/cell phone number to the
Office Manager, please do so as soon as possible.
INSIDE THIS ISSUE
If a strike is called, the possibility of your not having access to your campus email is highly probable
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and we will need to be able to orchestrate for
demonstrations, etc. So, for now, I wish you all
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well as you begin your summer.
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CAP: The Political Voice of APSCUF
APSCUF's Committee for Action through Politics (APSCUF/
CAP) is the political voice for
APSCUF faculty and coaches.

chure.

Since its inception in 1981,
CAP has assisted faculty and
coaches in making informed
political decisions. CAP is a
nonpartisan organization that
supports candidates who will
advocate for APSCUF's goals
and priorities. To find out more
about APSCUF/
CAP, download the CAP bro-

When you contribute to APSCUF/CAP, you become
involved in the political process. Your CAP donations
support candidates for state
office who will advocate for
public higher education and
have strong records on
labor, education, and budget
issues.

WHY SHOULD YOU
DONATE TO CAP?

When you contribute to APSCUF/CAP, you become
involved in the political process.
SHOW YOUR SUPPORT
There are several ways to donate to CAP:
Use your credit card and donate today
through APSCUF’s PayPal account. (see
link below)
Download and complete the Voluntary Payroll Deduction Form to authorize deductions from your paycheck. Once completed,
drop the form off at your local chapter office. (Manfield University 204 Retan Center)
Make out your check to APSCUF/CAP and
drop it off at your chapter office or mail to
the following address: APSCUF/CAP 319
N. Front St. Harrisburg, PA 17101

APSCUF/CAP MEMBERS HAVE THE
OPPORTUNITY TO:
Attend fundraising events
Build relationships with policymakers
Make important endorsement decisions
Assist candidates who support APSCUF goals
Participate in golf outings to support candidates.
TALLY SHEETS FOR LOCAL CHAPTERS
If any local chapter is planning a CAP fundraising drive, ASPCUF has made the process easier
for you. Click here to download a "tally
sheet" to use to track down CAP contributions.
GOT QUESTIONS?
Want to know more about CAP, or have a question that wasn't answered? Email Carrie Hillman
atchillman@apscuf.org or call her at 800-9320587, ext. 3014.
This information can be found on the APSCUF website at the following link:
http://www.apscuf.org/members/cap
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APSCUF Wins Retrenchment Arbitration
APSCUF won a retrenchment arbitration concerning Mansfield
University that will affect other arbitrations and future retrenchments. The precedent-setting decision means universities that
choose to retrench must provide all budget information — even if
that information is in draft form. While the decision does not impact
past retrenchments, it means that the universities and the State
System cannot withhold their latest, most accurate financial data.
Don't forget to earn
your Healthy U points
The activity period for Healthy U 201516 began July 1. Program requirements remain the same. To participate, both the employee and covered
spouse/same-sex domestic partner
enrolled in the State System’s Highmark PPO plan must complete the
wellness profile (worth 30 Healthy U
points) and earn 40 additional points
by participating in wellness programs
and activities. The deadline to complete requirements is May 31, 2016.
Learn more about health benefits in
the Members Services area at
APSCUF.org.
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A Message from Dr. Kenneth Mash,
State APSCUF President:
Through solidarity, strength
Colleagues,
I recently served on a conference panel about
bargaining in higher education. One of the first
questions to the panel was “How does higher education bargaining differ from bargaining in other
sectors?” In response, I listed what I thought were
some of the obvious reasons: curriculum control,
shared governance, intellectual property, academic freedom, etc.
With l'esprit d'escalier moments after the panel, it
occurred to me that the premise of the question
was entirely wrong. My perfect response would
have been to ask, “What makes you think it is different at all?”
If you follow APSCUF or me on Twitter, you will
soon learn (if you did not already know) that
across the nation new faculty unions are forming,
permanent and adjunct faculty are being organized, and faculty labor disputes are proliferating.
Amid an environment where administrators degrade the title of “university president” by openly
referring to themselves as “CEOs” and university
councils and boards denigrate academic expertise and instead tout the corporate model
(sometimes leading to disastrous consequence
such as at Mount St. Mary’s University), who
would expect any other response?
Benjamin Ginsberg’s “The Fall of the Faculty” (2012) and Mary Burgan’s “ What Ever Happened to the Faculty?” (2006) clearly delineate
the frustration faculty members have felt about
the disparagement of their work, the elimination of
true shared governance, and the expanded use of
adjunct faculty in lieu of tenured and tenure-track
faculty. Faculty can only respond to the continued
corporatization of the academic enterprise and
the accompanying privatization of public universities in one of two ways: acquiesce or exert power.
Faculty unions are quintessentially about power.
The euphemisms of corporate thinking have in-

creased. Students are now “customers”; faculty
members are encouraged to be “entrepreneurs”;
the value of faculty work is whittled down to
“credits generated” and “productivity”; quantifiable
“outcomes” trump academics; faculty are expected to be advertisers for their departments;
and classic disciplines are cast off in lieu of majors with better “markets.”
Exploitation is the inevitable consequence of the
corporate model. “Cost savings” is a mere euphemism for exploitation, as adjunct faculty are underpaid, benefits for tenured and tenure-track faculty are maligned, and students and their working
families are told they somehow will benefit from
costly tuition pilot programs.
Collective action is the only antidote to the ills of
higher education. Across the nation, students and
their families must act together in their interests,
and faculties must continue to unionize and
strengthen existing unions to counterbalance
these malignant forces.
Lucky as we are to have a strong union for our
faculty and our coaches, we need to be vigilant,
and we must all find ways to contribute to the
cause. We cannot rely on others to deliver the
goods – it is only through solidarity that we have
strength. Please continue to encourage your colleagues to be full members; please volunteer the
time, the ideas, and the effort you can spare; and
please stay informed
about the governance of
your university and the
State System. The very
preservation of public
higher education depends on all of us.
In solidarity,
Ken

General Membership Meeting Notes
With Dr. Kenneth Mash & Attorney Stuart Davidson
On Tuesday, April 26, 2016, 37 members
of Mansfield University’s Chapter of APSCUF gathered in North Manser to hear
information about the current state of contract negotiations and other items of interest from President Ken Mash and APSCUF’s lead negotiator, Stuart Davidson.
Much of what they discussed was not necessarily new to anyone who is up-to-date
with the way that negotiations have been
going thus far.

Listed below are links to the various items
Ken and Stuart discussed at the meeting.

As most of you are aware, faculty at the 14
PASSHE schools have been working without a contract since July 1 of last year.
The negotiations with the state system
came to a complete standstill when the
state fired their attorneys and did the RFP
for a new firm to represent them. This
halted negotiations from January until April
28th, which is the first date both sides
would be back at the table. In the event
that the negotiations break down, Dr.
Mash emphasized that APSCUF will ask
for a vote to authorize a strike. He also
stated that, although in the past an actual
strike has not happened, the current state
of affairs with the contract—going into the
second year without one—may necessitate stronger action in order to have APSCUF’s voice heard and to get a fair contract for all of the faculty members at public universities in Pennsylvania.

APSCUF Puts Off Job-Action Vote

APSCUF’s Position on Degrees of Value
Report, Per-Credit Tuition

Highlights from March Budget–
Appropriations Hearings

Have an urge to contact some legislators
after watching these? Find their contact
information here.

Members are encouraged to contact the
APSCUF Office at 662-4919 with any
questions or concerns that they may have.
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