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Colleagues:
In June of 2011, as the Chancellor’s negotiations team was still insisting on
radical, insulting concessions that touched on nearly every part of the contract,
the Governor’s negotiators reached a deal with the Commonwealth’s major
public-sector unions, including AFSCME (the second largest union on our
campuses). Commenting on the minimal increases and minimal concessions
contained in that deal (the “pattern”), Governor Corbett stated, "this is a fiscallyresponsible agreement that reflects the economic conditions in Pennsylvania, as
well as meeting the parameters of the proposed budget" (you can read about
the details of that package on the APSCUF blog).
It took months for the Chancellor to clear the table of the majority of the
ridiculous proposals, and when he finally did, it took prodding, publicity and
lobbying on APSCUF’s part to embarrass the Chancellor’s team into finally, last
month, putting something resembling AFSCME’s compensation package on the
table.
However, even as the Chancellor gave his blessing to offer the AFSCME pattern,
the Chancellor’s team only did so if APSCUF would agree to increase temporary
faculty workload by 25% (with the concomitant impact of increasing the 25%
cap and decreasing the size of the regular faculty), to add in costly deductibles
and additional payments to active health-care, to provide a lump sum voucher
for health-care to all future retirees (including everyone currently working in the

system not eligible for retirement now), to eliminate all compensation for teaching distance
education, to accept not having annuitant health-care for domestic partners (even though the benefit
is provided to all the other major state unions and was verbally agreed to in the last contract), and to
accept that none of APSCUF’s proposals would be included in the contract. Simply put, we are being
asked to “give back” far more than we would gain and far more than any other major public-sector
union in the Commonwealth.
We are aware of the State System’s financial challenges, but these challenges do not exceed those
faced by every Commonwealth agency, whose workers received the modest increases and slight
concessions in the AFSCME pattern.
Every time my colleagues and I sit at the negotiations table, we are conscious of our predecessors
who secured us a fair contract. Our predecessors demanded that previous chancellors afford the
faculty the respect they deserve. Our goal is always to be reasonable, but proposals that would slice
the salaries of our temporaries, erode their benefits, increase workload for all faculty and, ultimately,
decrease the number of professors on the campuses are not acceptable. Proposals that would reduce
health care benefits at a time when the nation is seeking to extend benefits are not reasonable. Our
predecessors traded salary for health care over multiple contracts because they believed it critical; so
do we. We have no intention of letting them -- or you -- down.
As academics we approach our work not just as the mouthpieces for our disciplines, but with the
belief that a college education affords people empowerment. While most narrow this down to the
economic empowerment that opens the doors to better careers, we understand that a college
education should also empower the mind and the will. Higher education is the enemy of quiescence.
We can hardly expect our students to understand this without serving as role models in our own
lives.
If the Chancellor persists in his demands, during the coming days and weeks we will need to stand
together in Harrisburg and on our campuses to convey the message that we are not willing to agree
to our exploitation. In the very short term, we hope the Chancellor changes his perspective. Should
that not happen, we must all contribute our energies to persuade him that he needs to adjust his
expectations.
In solidarity,

Steve Hicks,
APSCUF President
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TEMPORARY FACULTY
APSCUF believes that all faculty members at the 14 state-owned universities deliver
quality education to their students and deserve fair and equitable treatment. Non-tenure
track faculty members in the State System are guaranteed certain benefits as defined by
the CBA, such as the right to the grievance procedure, sick days, personal days, and
health and welfare benefits. We encourage non-tenure track faculty to get involved in
APSCUF. To learn more about our organization, talk to our Chapter President, Dr. Ron
Straub.

Know your contract!
The information below specifies sections of the contract that include language directly
relating to temporary faculty members. To view the contracts, visit our Contract page.
From there you can download the contract or search / browse it through Google Docs.
http://www.apscuf.org/members/contract


Definition of Temporary Faculty (page 2, see "NON-TENURE TRACK
FACULTY")



The Grievance Procedure (Article 5 (pages 4 through 7))



The 7% Cap on Part-time Temporary Faculty (Article 11.F.. (pages 18 and
19))



Temporary Faculty Conversion Rights (Article 11.G. and 11.H. (pages 19 and
20))



Evaluation of Temporary Faculty Members (Article 12.H. (page 26))



Application of Time Spent in Temporary Service to Probationary Period
(Article 15.B. (page 29))



Sick Leave Accrual for Temporary Faculty Members in Semester/Academic
Year (Article 17.A.1. (pages 34 and 35))



Sick Leave Usage for Temporary Faculty Members in Summer (Article
17.B.5.d. (page 36))



Sick Leave Bank (Article 17.C. (page 37 -- see also Sick Leave Bank Policy
and Procedures at your local APSCUF Office))



Health Care Benefits (Article 21 (pages 52 through 67))



Retrenchment Order (Article 29 (page 76))



Temporary Faculty Teaching at Other Locations (Article 40.B.2. (page 94))



Temporary Faculty Teaching at University Center (Article 41.B.2. (page 95)
and 41.B.3.c. (1) and (2) (page 96))



Seniority Credit for Temporary Service (Appendix B.I.B. and B.I.C. (page
107))
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CAP
The political voice of APSCUF

APSCUF's Committee for Action through Politics (APSCUF/CAP) is the political voice for APSCUF
faculty and coaches. Since its inception in 1981, CAP has assisted faculty and coaches in making
informed political decisions. CAP is a nonpartisan organization that supports candidates who will
advocate for APSCUF's goals and priorities.
WONDERING WHY YOU SHOULD DONATE TO CAP?
When you contribute to APSCUF/CAP, you become involved in the political process. Your CAP
donations support candidates for state office who will advocate for public higher education and have
strong records on labor, education, and budget issues.
SHOW YOUR SUPPORT
There are several ways to donate to CAP:
Use your credit card and donate today through APSCUF’s PayPal account.
Download and complete the Voluntary Payroll Deduction Form to authorize deductions from
your paycheck. Once completed, drop the form off at your local chapter office.
Make out your check to APSCUF/CAP and drop it off at your chapter office or mail to the
following address: APSCUF/CAP 319 N. Front St. Harrisburg, PA 17101
APSCUF/CAP MEMBERS HAVE THE OPPORTUNITY TO:






Attend fundraising events
Build relationships with policymakers
Make important endorsement decisions
Assist candidates who support APSCUF goals
Participate in golf outings to support candidates.

ENDORSEMENTS
Check out our 2012 general election endorsed candidates list!
(http://www.apscuf.org/images/PDFs/GR/CAP_endorsement_2012.pdf)

APSCUF CAP needs your help to fight for providing a quality higher
education for the residents of Pennsylvania. Please read the letter on the next
page and when you are done maybe you will consider a donation to help
APSCUF CAP.
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Dear Colleagues,

Governor Corbett has not proven himself a friend to public higher education. For the past two
years he has proposed two devastating budget cuts to PASSHE, a drastic 54 percent proposed cut
his first year, followed by an additional proposed 20 percent cut his second.

Not satisfied with these direct cuts, Corbett has now begun to turn his attention to hostile new
attacks: turning the PASSHE system into a voucher system and to aggressively reform the pension
system.

Governor Corbett made his intention to do away with the public higher education system clear in
comments he made to reporters saying, “What if we didn’t fund either one of the two [state and
state-related] systems?” He went on to elaborate. “What if we took all that money, put it in a
fee and said: You know what? Any Pennsylvania student, we’ll give you X amount of money
and you can go to any school in Pennsylvania, public, private, state-related, state system or
technical.” (6/11/2012 Daily Local News)

Will Corbett try to push these policies through his Advisory Commission on Post-Secondary
Education in its upcoming report? We fear he will.

In addition to a voucher system, Corbett has made it clear that pension “reform” is among the
most important priorities of the new legislative session and that he ideally wants to reform the
public pension system before next year’s budget is completed. (8/2012 PA Independent)

Referring to promised benefits as a “tapeworm” or “Pac-Man” on the budget, Governor Corbett
has indicated that all options are on the table, even hinting at a legal challenge to the current
pension plans by stating “I've been going to school. There are legal issues that we are taking a
look at and nothing has (been) presented to me just yet, but there are approaches that may be
available to be taken.'' (5/5/2012 The Sentinel)

While Governor Corbett has been busy going to school on finding a legal argument to take away
faculty’s hard-earned benefits, faculty and students have been struggling to continue to operate
at PASSHE under the weight of his crippling cuts.

We cannot allow Corbett’s extreme agenda to go unnoticed.

Please help us fight these attacks by contributing to APSCUF’s Committee for Action through
Politics, APSCUF/CAP. Visit the www.apscuf.org/members/cap to donate to CAP or contact Dr.
Chuck Hoy, CAP Chair, choy@mansfield.edu to find out how you can get involved and stop
Corbett’s outlandish policies and funding attacks on public higher education.

Fight back. Contribute to APSCUF/CAP.
5

Faculty
SPOTLIGHT
Bands Return With More Than Gold
The 140 members of the Mansfield University Bands, under the direction of Dr. Adam
F. Brennan and Dr. Nathan Rinnert, returned from their 8 day Olympic Tour with much more
than gold medals. In fact, they didn’t compete at all, but by all accounts, the experience and
end results have had an incredible impact on the musicians and their staff. As director of
bands Adam Brennan explains it, “We did not go to compete because we believe that
competition begins and ends with ourselves. Our goal is always to be better today than
yesterday and we think that is what develops excellence. The chance to travel overseas and
be a part of the World Summer Olympic Games has been an honor and opportunity of a
lifetime. There are no words to describe what our musicians learned and experienced. The
memories are worth far more than gold to us!”
The trip took the musicians to Paris, France, where they performed in the Parc
Montsouris for appreciative spectators. The park was built by Napolean III and the Brass
Band, Wind Ensemble, Dixie-land Band and Marching Band filled the area with sounds that
brought crowds from all over. A video with narration can be found at https://
www.youtube.com/watch?feature=player_embedded&v=dYXnY3tReZc
After a day of visiting historic sites such as the Louvre Museum, Eiffel Tower,
Sepulchre de le Monde and
more, the bands made their way
by Ferry from the Port de Calais
to Dover, London, where a short
bus ride later they were
deposited at their
accommodations at Kent
University in Canterbury,
England. This locale served as
their home base for their next
five days of travel and
performances.
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MU band at the Louvre - a shot rarely taken due to the volume of visitors, but the bands were first to arrive and able to snap this group photo!

The band’s first stop and the highest priority performance was to pay tribute to the
American’s who remain forever on guard at the US Cambridge Military Cemetery. Roughly
3800 servicemen are interred at this site, and approximately 5000 names of those who were
never recovered are memorialized on a wall of names. Brennan reminded the band members
that the number of markers is not much bigger than Mansfield University and that the young
men buried here at Cambridge are their age. The perspective was not lost on the students.
The band was assisted in making this performance possible through Major Brian Dix,
an alumna of MU and the Commander of the United States Marine Drum and Bugle Corps in
Washington, D.C. Superintendent of the cemetery, Mr. Michael Green, was delighted that the
band could come to perform for the fallen soldiers and added, “I wish more Americans
would come to these cemeteries to remember those who gave their last full measure of
devotion so that they could enjoy the rights and freedoms we have today.” The
superintendent shared personal stories of the soldiers at rest there. The MU students were
moved to tears as they explored the tombstones, some finding relatives there who had
served. The most memorable moment of the service they performed had nothing to do with
the music; seeing the members fan out across the green grasses and among the rows and
rows of white crosses with their deep red shirts created a memorable moment. One student,
tears in her eyes, approached Brennan and said that the red among all the white was a direct
reminder of the sacrifice these men gave for their country. Tears were shed, but more than
this, feelings of pride, thanks, gratefulness, humbleness and patriotism abound.
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Other performances have been captured on video and spread like wild-fire through the internet.
The band performed at many Olympic sites, including Exhibition Road, Hyde Park, Victoria Park,
and Olympic Park. At their first
Olympic site performance the band
was a crowd favorite. One of the
Exhibition Road organizers also
commented to the band after their
performance that “You guys finally
made this a festival.” People followed
the band around the festival area as
the band played and marched,
dancing, singing and cheering for
more.
The band indeed made an impression, so much so that organizers at the USA TEAM House
who were present at Exhibition Road invited the band to stop by and perform for the athletes
relaxing there. Assistant Director of Bands, Nathan Rinnert, flew into action to quickly organize
this performance while the band was concluding their performance on Exhibition Road. Lining
up behind security entrances, the band filed through the TEAM USA House two by two. As soon
as they entered, everyone had cameras out to capture the band. As soon as the fanfare ended, the
band quickly filed out of the building, followed by one of the USA Fencing team members, Seth
Kelsey, who paused to take a photo with the band. The picture and video of the performance
made it to ESPN. You can see the video at http://espn.go.com/blog/playbook/visuals/post/_/
id/6834/video-marching-band-in-team-usa-house.
The bands also gave performances in Hyde Park where the atmosphere was celebratory. In
all the Olympic sites there were huge screens with Olympic events being shown paired with a
carnival-like atmosphere with rides, food and more for spectators to enjoy. Once again, the band
was a favorite and was able to feature the wind ensemble, brass band, marching band and jazz
combo. In addition, the band marched through the area, pausing occasionally to play a few songs
for crowds that gathered. http://www.btlondonlive.com/news/team-gb-medals-and-entertainment
-set-the-mood-for-day-twelve-at-victoria-park
Victoria Park was another stop, and like Hyde Park, featured a festival-like atmosphere
with thousands of spectators. The highlight of the event was getting the crowd involved in
dancing with the band. We left them wanting more, and once again, with cameras out and
recording, we found ourselves all over Youtube having been posted by spectators who found the
band to be a highlight of their day.
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The Brass Band, Dixieland Band and Jazz Combo gave performances at the
Olympic Park Band
Stand. The inflatable
stand was referred to as
The “Shark’s Mouth”
due to its shape, the
acoustic panels and
lights.
The experience
was not just musical.
The chance to see places
they have read about in
their studies was unbelievable. To see the Mona Lisa and other world treasures, to visit
historic sites such as the Tower of London, London Bridge, the Champs Elysees, Notre
Dame Cathedral, Buckingham Palace, House of Parliament, Big Ben, Westminster
Abbey and so much more added to the members education in ways that cannot be
tangibly measured. To hear conversation among the members of the band regarding the
history of these places as compared to America gave a new and important perspective to
our student’s global awareness. In addition, to hear the members communicate in
foreign languages – or come to the realization of the importance of the study of
languages – was tremendously rewarding.
I suspect that like the many Olympic athletes competing in the games, our
student members brought back something more important than medals. They brought
back an appreciation of other cultures; a deeper understanding of world history and
their own country’s history; an excitement of having accomplished something truly
great; a deeper passion for what they contribute to the world; a desire to explore more
deeply; a broader view and perspective as they interact with others; a sense of pride in
and respect for each other. So much more, but words cannot express the value of this
trip and experience. Let us just say that we spent 8 days living our Creed: Character,
Scholarship, Culture and Service.

9

Go Faculty
Dr. Phil Sayoye
Introducción a los Problemas de Valores de Frontera y a las Ecuaciones Diferenciales
Parciales. (2012).
This textbook was published in observance of the 50th anniversary of the foundation the
school of engineering at the state university in Sucre, Bolivia by U.S. Peace Corps
volunteers. It is in use at 26 institutions in Bolivia, Chile, Perú, Ecuador and
Colombia. Many thanks to Dr. F. Arango-Keeth for having proofread the work and
suggested stylistic changes prior to its publication.
In addition to Phil Savoye, Jim Glimm and Hans Peter Appelt have taught at the state
university in Sucre.

Professor James Lohrey
On July 23 & 24, Professor Lohrey was selected to attend the Time Warner College Professor
Thought Leadership Seminar sponsored by BEA (Broadcast Education Association. This
2-day seminar was held at the New Media Research Lab in the Time Warner Building in
NYC. Highlights from the seminar included media research, social media and market
analysis.

Professor Ruth Hermansen
As a Department of Conservation and Natural Resources (DCNR) Conservation Volunteer,
Ruth Hermansen (Student Affairs) had the honor of being selected to attend a 4-day
Certified Interpretive Guide training through the Pennsylvania Bureau of State Parks. The
training was conducted at beautiful Kings Gap Environmental Education Center in Carlisle,
PA. Upon completion of the training, Ruth has become a Certified Interpretive Guide with
the National Association for Interpretation.
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Dr. Karen Guenther
Dr. Guenther published a story, "The Revolutionary War Soldier on Film,"
in James Kirby Martin, ed., Ordinary Courage: The Revolutionary War
Adventures of Joseph Plumb Martin, 4th ed., pp. 183-187. Malden,
MA: Wiley Blackwell, 2013.

Dr. Linda Rashidi
Dr. Rashidi presented a paper entitled “The Black Book as Starter Novel” at the Centenary
International Lawrence Durrell Conference in London in June.

Dr. Helen Stolinas
Dr. Stolinas was elected Vice President of the Public Defender Association of
Pennsylvania. The association is comprised of public defenders from Pennsylvania's 67
counties, and it seeks to address issues of concern for public defenders across the
Commonwealth, and provides an annual trial skills training program.

Professor Kenneth Cobb
Professor Cobb has been in two juried regional art
shows this summer. In the Gmeiner’s, 39th Regional Art
Exhibit, he was awarded First Place and the Viewer’s
Choice Award for the painting “The Collector.” The
other show
Professor
Cobb was
accepted into
was Images
2012: The Juried Exhibition of the Central Pennsylvania
Festival of the Arts. The piece accepted there was
“Cross Roads.”
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Join Us and Celebrate the Dedication of the Loomis Gallery

In Honor of Thomas Loomis, Professor Emeritus
You are cordially invited to attend the official dedication of the “Loomis Gallery”
in Allen Hall, honoring Thomas Loomis and his thirty-one years of service
dedicated to the Arts at Mansfield
University of Pennsylvania in building
and furthering the University Gallery.
We wish to acknowledge Tom’s great
contributions and to express our
appreciation and gratitude. In
addition to the dedication
ceremonies, an opportunity to
contribute to the Loomis Gallery
Endowment Fund will be available.
The fund serves to aide our
community by supporting the gallery’s
ongoing cultural events including
professional, student, and faculty
exhibitions and in doing so generates
scholarly art opportunities for our
present and future students.
By Andrew Wales, 2011, Graphiteon Paper 19”x25”
The Dedication Event will take place Friday, October 12th, 2012-Homecoming
Weekend. Come join us this evening to celebrate and honor Tom Loomis.
When: 6:00 -7:30 pm Friday, October 12th, 2012. Homecoming Weekend.
Introductions & talk by Tom Loomis at 6:30 pm.
Where: Loomis Gallery Allen Hall. 135 Stadium Drive. Mansfield University of
Pennsylvania. Mansfield, PA
Information: Ken Cobb 570.662.4518 kcobb@mansfield.edu

12

Dr. Josh Battin has

RETRENCHMENT

been appointed to be
the new
Administrative

Update on Faculty Retrenchment

Affairs and Election

Eight faculty members were
retrenched as of June 2011. Today,
two of the retrenched faculty are
back working at Mansfield University.
Two other faculty members are
employed at our Sister Universities.
One member is employed outside of
education. Two others retired and
two retrenched faculty member are
still waiting an arbitration date.

Committee APSCUF
representative.

OCTOBER 2012
Sun

Mon
1

7

14

8

15

Tue

Wed

2 Department 3
Chair Mtg
(w/Deans)
9

APSCUF
Executive
Committee
Meeting

16

Thu

Fri

Sat

4 Senate

5

6

Exec Mtg 4:00
11 Senate

10

Mtg 4:00
18 Senate

17

12 Dedication 13
of the Loomis
Gallery

19

20

26

27

Exec Mtg 4:00

Steve Hicks —
24
25 Senate
Important
Mtg 4:00
Break
Faculty Meeting
204 Allen Hall
30 Meet &
31
4:00 PM

21

22 Fall Break 23 Fall

28

29

Discuss
Meeting
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Minutes: MU APSCUF Executive Committee Meeting
April 10, 2012 11:30 AM - 12:45 PM
Members Present: W. Chabala, A. Gaskievicz, J. Mansfield, C. Hoy, S. Holderby, J. Rothermal,
J. Ulrich, F. Craig, R. Straub, K. Sanner, J. Ulrich, R. Clark, M. Daly

1. Motion (A. Gaskievicz/ J. Ulrich) to approve Exec. Minutes: approved
2. Motion (K. Sanner/R. Straub) to approve the Treasurer’s report: approved.
A. Have not been reimbursed for the bus to the Harrisburg rally yet
B. 32 students signed up, but only 9 showed up to go to the rally.
3. Announcements:
A. Budget Report (W. Chabala)
i. This year Mansfield will have a small surplus
ii. Tuition up
iii. Decrease in personnel costs
iv. Decrease in health care costs
4. Committee Reports:

CAP: (C. Hoy) – No report
Coaches: (B. Chabala ) – Negotiations with Coaches in going on in theory, but the state had scheduled no meetings
with them.

Gender Issues/Social Justice: No report
Grievance: (R. Straub) No new grievances.
Legislative Assembly – Next meeting 4/26/12
Membership: (K. Sanner) – 164 members in total. 2 new members. Optimistic about membership drive in the fall.
Negotiations: (W. Chabala)- Conference call Friday. Doubt there will be any progress until budget passed.
Student/Faculty Liaison ( J. Mansfield) – suppose to be under PR.
5. New Business:
A. Suggested that APSCUF sponsor a monthly faculty hour
i. Recognize faculty accomplishments
ii. Support in principle. Like to know how many faculty interested.
B. End of year Get Together
i. Kristin will get bids from restaurants.
6. Adjourned at 12:45
Respectfully submitted,
Dr. Shawndra Holderby, MU APSCUF Secretary
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Notes from Meet and Discuss
April 24, 2012
Management: P. Keller, T. Felondis, J.P. Burke, D. Dobell
APSCUF: W. Chabala, A. Gaskeivicz, S. Holderby, R. Straub, R. Clark, J. Mansfield, M. Daly
Will there be a letter of intent to issue retrenchment notices?
a.

P. Keller – Yes, there will be a letter that we could retrench. President sent a letter to APSCUF yesterday keeping that option
open.

b.

P. Keller – There is no plan in place or even discussed at Cabinet.

c.

P. Keller – The number of applications is up, but the number of deposits is down.

Budget
a.

D. Dobell gave a presentation on the budget.

New Performance Indicators: Faculty Involvement in picking them
a.

P. Keller – We would like to have faculty involvement. W. Chabala will represent APSCUF. I would also like Senate
involvement as well.

New mandated requirement for individualized Instruction/Individualized Study (graduation within two semesters)--Let
faculty know at the beginning of the semester. A regular part-time faculty receives far less than what the student pays for a
graduate course, but the request was denied.
a.

J.P. Burke - Why does it need to be at a different time? Need to make the case. We have been denying when there isn’t a valid
reason why it has to be now. Need to explain.

Regular part-time faculty - required numbers for a course to go, especially in the summer (5 would be the break even for them)
a.

P. Keller - We calculate the exact break-even number for each professor.

b.

W. Chabala - Will they have break-evens this year?

c.

P. Keller - We decided if a department is breaking-even when we decide to cancel a class. Eight student minimum was arrived at
so that really small classes don’t run.

d.

W. Chabala - How many classes went last year with only 3 or 4 students?

e.

J.P. Burke - Not sure. Remember II’s (individualized instruction) up until this year were by department.

f.

P. Keller - I am almost never involved in this decision. Deans came to me after discussions with chairs. If break-evens are below
eight, that class will run. It will break even and we are not interested in canceling those classes.

g.

W. Chabala - Can we track where students are taking summer classes?

h.

P. Keller - Would have to be done manually, but it could be tracked. It might be useful to know.

What is the policy for blocking on-line classes for on-line non-resident students? When can on-campus students register for
theirs?
a.

P. Keller- On-campus officially first day of add. Students who are online, but not identified can petition in.

b.

J. Mansfield - Adult students are disadvantaged by this policy.

c.

A. Gaskievicz - With numbers down are we planning on admitting more AALS students? There have been some serious
classroom behavior problems.

d.

J. Mansfield - When can a student be removed from the class?

e.

P. Keller - That is a discussion we need to have.

f.

W. Chabala - Bridge Program this summer should help,. But they are not required to attend.

g.

P. Keller - I would encourage this discussion across the campus.

h.

R. Clark - Can we discuss the use for the honor code?

i.

P. Keller - I would be delighted to have that discussion. It needs to be a campus-wide discussion.

Respectfully submitted,
Shawn Holderby, MU APSCUF Secretary
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Spring 2013, Summer 2013 intern application available!
Come intern with ASPCUF! Each semester we offer a paid internship in
government and public relations for undergraduates attending a Pennsylvania
State System of Higher Education university. The APSCUF internship is a
great opportunity for a student who is interested in government, politics,
public affairs, journalism, or communications. APSCUF interns must be
professional, self-motivated, and skilled communicators. Our recent interns
have gone on to jobs in the legislature, lobbying, and the news media.
We are currently seeking a junior or senior in political science,
communications, journalism, or a related field to serve as a government
relations/communications intern at the state APSCUF office building in
Harrisburg. The student internship must be for academic credit under the
supervision of a PASSHE university faculty member. The successful applicant
should have strong knowledge of government workings, as well as excellent
oral and written communication skills. APSCUF will pay $10 per hour and
interns are expected to work 35 hours each week, Monday-Friday. Please note:



The spring 2013 internship begins Jan. 28, 2013, and concludes May 10,
2013. Application deadline for the spring 2013 intersnhip is Oct. 12,
2012.



The summer 2013 internship begins May 20, 2013, and concludes Aug.
16, 2013. Application deadline for the spring 2013 intersnhip is March
15, 2013.

For more information, including duties and how to apply, click here to
download the internship application. If you have any questions, please contact
Laura Saccente, Director of Governmental Relations,

Members
Only Site
Do you have a User ID and
Password for the Members
Only site?
If not, please email me
(cphillip@mansfield.edu) with
your choice of a user id and
password you would prefer. I
will provide this information to
the State APSCUF Office. We
can have you registered in
approximately 24 hrs. This site
will give you access to valuable
Member Only information.

MU APSCUF
Mansfield University
204 Retan
55 Wilson Avenue
Mansfield, PA 16933

Like us on Facebook

Subscribe to our blog!

Follow us on Twitter!

www.facebook.com/APSCUF

www.apscuf.org/blog

www.twitter/APSCUF
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