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State APSCUF has begun a public relations campaign known as “Back to
the Future.” This is an effort to place a spotlight on
the Governor’s proposed budgets cuts. If these
cuts are put into law, funding for the State System
will regress to the 1989 levels. For example, in
1989, the average price for a gallon of gas was
$1.12, a loaf of bread was under a dollar, and my
first year salary at California University was roughly
$25,000. One of the top grossing films then was
titled Back to the Future Part II, at a ticket price of
$2.50. The movie title imagery depicts our posture
on the Governor’s proposed budget for education.
The strategy in adopting “Back to the Future” as our campaign slogan
is to draw support from the general public against budget cuts in education. Although I enjoy the playfulness of the slogan, the impact of
20% cuts is far too serious for me to smile. How is the State System
of Higher Education supposed to deal with such budgets cuts? The
cost to do business will be at 2012 prices. Using the same examples,
gasoline is nearly $4.00, the price of a movie over $8.00, a loaf of
bread over $3.00, and the starting salary for an Instructor Level 3 (my
entry position in 1989) is $49,000.
Today, if the economy would return the same values as in 1989, perhaps we could accept it. I, for one, would be very happy to pay 50%
less for a monthly mortgage payment. Back then the university had
around 5,000 students. Today enrollment is over 9,500. There were
approximately 325 tenure/tenure track faculty in 1989, and now there
are 375. Relative to my Department, Introduction to Theatre class
had 25 students then. To date enrollment has grown to well over 100
students, as a yearly average. Even my hair grew thick and brown
then. Now – well, you get the point.
Clearly our governor has no love for education at any level. It would
appear that he wants to bring an end to public higher education in
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President’s Report
Pennsylvania completely. This sad reality comes as no real surprise to any of us
here at California, since we have been hearing about “privatization without a plan”
for years. But what impact will this 20% funding cut have on the future of CalU?
Simply stated – it will be devastating!
For years the Administration at California has been working to reduce costs by following the path of
“productivity” (truly a hated word here on our campus). But how are we rewarded for all this work, and the
distinction of having the most productive faculty in the state system? We are told “great job. Now let’s get
to work and find even more ways to cut academic costs!” As I stated at the convocation, “there are no
more academic cuts to be had.” Our academic programs are as lean as possible. Any fat is gone, and even
some body parts have been amputated.
Once the lifeline of funding is reduced, the next step is the death of programs or perhaps whole departments. Okay, some of you may say this is hyperbole but just look at what has happened over the last year.
Our department budgets were frozen in April 2011. Bob Thorn wrote to us
stating “we are facing the perfect storm.” The president stated that the system
is not “meeting the main goal of quality education at the lowest possible cost.”
The 2012 spring semester began with the Provost making sweeping changes in
schedules, cuts in temporary faculty, overloads, and work-load equivalencies.
All of that happened before the governor announced his proposed 20% cuts in
our state budgets. What is left for the administration to do?
If you are asking, “what can I do to help?” The answer is to get actively involved. Like participate in the protests, write to our state representatives, give to the APSCUF CAP fund, or hold a teach-in to help the students understand the Governor’s proposal. Our administrators are forbidden by law from doing such lobbying but we are not. I know how you must feel, and like you, I am not happy with any of this. So we must
stand united, take action and not let these cuts to the state budget happen. We are fighting for our programs here at California and perhaps the very existence of public higher education.
In this newsletter, please read Barb Hess’ article on the Mobilization Committee. Look
at Mary O’Connor’s article about what is going on with our state legislators. Try not to
get angry when you read Glenn Hider’s book review. Finally, attend the APSCUF general meeting on March 20th at 11:00 AM, in the Blaney Theatre. APSCUF State President,
Steve Hicks, along with members of our state staff will be there to address the budget
issues as well as our on-going contract talks.
In closing, let me remind you that it is time to have our yearly APSCUF election. Participation in the nominations and election process is another active way for you to become involved. Please consider running for
office or taking a seat on a university wide committee. And above all, express yourself; allow your voice to
be heard by casting your ballot in the upcoming election.
Yours in solidarity,
Michael J. Slavin
APSCUFCalU Chapter President
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BACK TO THE FUTURE
Rally in Harrisburg

The rally is scheduled for Wednesday, March
28th from 11:30am-1:00pm in Harrisburg on the Capitol steps.

The rain date for the rally is Wednesday,
April 4th at 11:30am.
Remember that budget-related documents can
be found on the APSCUF website at
www.apscuf.org/members/get-involved.php

For more Information contact the Mobilization Committee or the CALU APSCUF office.
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President Steve Hicks to Discuss CBA Negotiations
State APSCUF President Steve Hicks, along with the President of the
Negotiations Team, will visit the CalU campus and discuss the progress of the negotiations. The Coaches meeting will be held at 9:30
AM and the Faculty Meeting will be held at 11:00 AM Tuesday, March
20, 2012 in Blaney Theatre.

4

2012-13 Budget Talking Points
February 7, 2012

Governor Corbett’s FY 2012-13 Budget Proposal:


Governor Corbett’s proposal to cut PASSHE’s budget by 20 percent shrinks the opportunity for working and middle class students to receive a quality education in PA.



On Tuesday, February 7, Governor Tom Corbett revealed his FY 2012-13 state budget proposal, which
cuts funding for Pennsylvania’s 14 state-owned universities by 20 percent, or $82.5 million.



The governor’s proposed budget allocates $330 million to PASSHE, down from $412 million last year,
and a loss of almost $175 million since Corbett took office. His budget proposal comes one month after he requested that the State System freeze five percent ($20 million) of last year’s appropriation.



The governor’s proposal would put funding for the State System below 1989-90 levels.



If a 20 percent cut in the state appropriation stands, and PASSHE makes up its entire budget gap with
a tuition increase, students would be forced to pay approximately 13 percent, or $811, more. Tuition
would go from $6,240 to $7,051.



PASSHE has a state-mandated mission to provide accessible, affordable, ‘high quality education at the
lowest possible cost to students.’ Corbett’s cuts undermine this mission.



Additional state budget cuts to the State System will not be without consequences. Across the system, students are already experiencing larger classes, unreliable course availability, and fewer advising and tutoring options.



Pennsylvania’s students deserve to have access to a quality public higher education. Our campus communities must stand together and urge the legislature to reaffirm the promise of affordable higher
education for students and their working families.



The governor also announced the creation of a panel to study the costs of higher education. Corbett
provided only a few details about the commission, which has been tasked with issuing a report by November 15th.
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2012-13 Budget Talking Points
February 7, 2012

Background Points:


Faced with an 18 percent budget cut last year, the PASSHE Board of Governors voted to raise tuition
7.5 percent, or $436 year. Another significant tuition increase may put a college education out of
reach for many students.



The average PASSHE student graduates with over $23,000 in student loan debt. Additional cuts in the
2012-13 budget will only add to the debt burden.



Governor Corbett has also proposed a $27.2 million (6.4 percent) decrease for the Pennsylvania
Higher Education Assistance Agency (PHEAA), which provides grants and loans to students. The reduction for PHEAA comes just two weeks after its board agreed to freeze $13.8 million of last year’s appropriation.



The cut to PASSHE’s appropriation hurts Pennsylvania students the most. Almost 90 percent of
PASSHE students are residents of the state and approximately 80 percent of our alumni stay in Pennsylvania after graduation, contributing to the state’s economy.

6

The following article appeared on the front page of the Herald Standard Friday, March 2, 2012.

EDUCATING CORBETT

Colin Knox of Irwin, a junior at California University of Pennsylvania, strikes a protest piñata
used during a campus rally to symbolize the budget cuts to higher education proposed by Governor Tom Corbett. The Thursday morning rally was sponsored by the Association of Pennsylvania State College and University Faculties.

Group rallies against governor’s
proposed budget cuts at California U
By Carla DeStefano
CALIFORNIA — Organizers of a rally against the governor’s proposed state budget cuts on the campus
of a local university called the latest round of funding slashes an “all-out attack on higher education.”
Rick Cumings, professor and public relations chair for the Association of Pennsylvania State Colleges and
University Faculties (APSCUF) at California University of Pennsylvania, said he and other members organized the event to bring attention to the consequences Gov. Tom Corbett’s tentative budget could have on
students, faculty and families across the state.
Corbett’s proposed budget for next year reflects a 20 percent reduction in assistance for higher education
or more than $330 million for schools served by the Pennsylvania State System of Higher Education
(PASSHE), encompassing the state’s 14 universities, including Cal U.
The proposed budget is at funding levels that take us back to 1989,” Cumings said. “We have to do something. The other 13 schools in the system are doing something like the rally this week as well.”
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Campus rally
State Rep. Peter J. Daley, D-California, a graduate of the university, said it has been a struggle for years to
keep the necessary state funding for affordable university’s like Cal U. “We have been treated like the freckled-face stepchildren of the state long enough,” Daley said.
“We have to fight every year to get out fair share of appropriations in education funding. “We are going to fight the governor every step of the way.”
During the rally, Daley used a sword to break a piñata, which
Cumings explained symbolized a “slash back” at Corbett’s
budget.
Cal U faculty member Burrell Brown also spoke at the rally,
reminding those in attendance that next year’s proposed reduction combined with this year’s cuts of 18 percent will put a
college education out of the reach for many.
“Those are the kinds of numbers that result in tuition increases, larger class sizes and fewer faculty,” he said. “We cannot allow that to happen. We must fight this until hell freezes
over and then if need be, we must continue to fight on the
ice.”
Colin Knox of Irwin, a junior at the university studying sports
management, helped slash a second piñata filled with typed reminders about how the cuts could affect t the quality of education at the campus.
“If the cuts happen, it’s going to be tough for me to get by,” Knox said. “I don’t really know how we are going to do it. I know I need my education as much as anyone else.”
Speakers urged students, staff and community members to contact their local legislators and voice their opposition to the proposed cuts. Organizers handed out postcards and sample letters that those in attendance
could use to reach their lawmakers.
“It’s our responsibility as citizens to do what we can,” Brown said. “If we don’t do something, then this evil
will indeed triumph.”

© 2012 heraldstandard.com. All rights reserved.
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By Swarndeep Gill

On Feb. 10th, I attended my first APSCUF state legislative assembly. Overall I felt the meeting was an excellent learning opportunity, because I think it is very easy to become insular at your own state school and
forget there are 13 other state schools that are going through their own set
of difficulties and challenges. To say the mood at the assembly was tense
would be an understatement. The meeting occurred just a couple days after Gov. Tom Corbett announced his budget which would include a 20% cut
to higher education. While some schools in the state system are doing better financially than Cal U, one could see that every school is simply on a
different point of a downward trend. The budget cuts would mean an almost 50% cut in funding within a 2 year period, which would be fairly devastating to even the most productive state system school. Most schools
felt that the budget cuts by the state are the beginning of effectively eliminating publicly funded higher education in Pennsylvania. The fact that
PASSHE seems to have no interest in fighting the proposed budget means
that APSCUF will need to fight to try to keep tuition costs down and educational quality high.

It was certainly a charged meeting for my first one, and it is somewhat disheartening to think about the road ahead, but I did feel a lot of
solidarity among all those in attendance and this will be an important
source of strength. The fight that we face now as we head towards getting
a new contract, is not just one of making sure we get a raise to go along
with inflation, or how much we pay into our health insurance, but one of
our very survival, as an institution that can inspire, teach, and produce
great thinkers for our future. I wish I could say I was being dramatic, but
all who teach, regardless of whether it is K-12 or higher education has
seen the anti-intellectualism mentality and the undervaluing of education
all across the country. Short-term gains (which aren’t doing a whole lot of
gaining) are being sacrificed for long-term stability and it has to stop. So
even if you didn’t attend the meeting, it is clear that we all have some
battles to fight very soon.
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Mobilization Begins
By Barbara Hess
I’m sure that you have heard by now that on Tuesday, February 7, Governor Tom
Corbett revealed his FY 2012-13 state budget proposal, which cuts funding for
Pennsylvania’s 14 state-owned universities by 20 percent, or $82.5 million. Despite
PASSHE’s demonstration of economic efficiency the governor decides to propose even more
cuts to an already bare bones budget for the 14 state institutions. What does this mean as far
as our contract talks? Well, you can probably guess, there has not been any real movement
towards negotiating a new contract. Guess it escaped the governor’s attention that we faculty
have been working without a contract since July 2011 and APSCUF has not pushed the envelope yet because of hard economic times. Well, that is about to change.
In talking with many of you, you have begun to receive invitations to dinner or lunch with state
legislators. I urge you to GO! Go over the talking points on the state budget with your legislator. Let him or her know that at the last Legislative Assembly, APSCUF voted to urge its
members NOT to VOTE for any legislator who votes IN FAVOR of BUDGET CUTS TO
HIGHER EDUCATION. Write your legislators and the governor and voice your opinion on
the proposed budget cuts. Get your students involved in the post card campaign next week.
Secondly, Glenn Hider, Michael Slavin and I will begin visiting each department. We will be
asking you:






For a representative from each department to gather home contact information including phone numbers and off campus email.
To not make any major purchases within the next several months. ( I would say until December 2012)
Begin saving now in the event of a work stoppage. A good figure to think about is to
save enough that you would be able to pay your bills for 3 months if you didn’t have your
regular salary.
If you can, pledge money towards a mobilization fund. This money is used as emergency
money for faculty, who in the event of a work stoppage, need some money to make ends
meet. The faculty member is given a loan from the fund which the faculty member
agrees to pay back when the work stoppage is over and the faculty member has a regular salary again.

The thing to keep in mind is that this is preparation. This does not mean that a work stoppage
is inevitable. What it means is that we need to begin to mobilize to show PASSHE that we
mean business and are tired of working without a contract with no hint of negotiations coming forward. We do not want negotiations to be stalled until the budget
for 2012-13 fiscal year is finalized.
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APSCUF-CA Legislative Committee Update
March 2012

Save the Dates…
Lobby Day 2012
March 26, 27

What?
When?

2012 APSCUF Lobby Day Events in Harrisburg
Lobby Day:
Monday, March 26, evening Legislative reception at Ceoltas Pub 5:30
to 8:30, 310 North Second St, Harrisburg
Tuesday, March 27, morning lobbying at the Harrisburg Capitol

Why?

Governor Corbett’s budget announcement cuts PASSHE at 20 percent and PHEAA at 6.4 percent. These proposed cuts will have a
critical impact on students, faculty and the institutions. We must participate and be vocal!

How?

Sign up for the Lobby Day events electronically by going to the
APSCUF blog at http://ow.ly/8VDMM and filling out the lobby day form
under the budget address post or RSVP to Ty Marks at
tmarks@apscuf.org. Contact Laura Saccente at lsaccente@apscuf.org
with questions.

APSCUF-CA’s Legislative & CAP Committees:
Melanie Blumberg; Sheri Boyle, Chair CAP; Craig Fox; Mary O’Connor, Chair Legislative Committee;
Craig Smith; Emily Sweitzer; and, Clayton Wukich.
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Cal U Faculty Meet with Local Legislators!
Two groups of Cal U faculty and Laura Saccente, APSCUF’s Associate Director of Governmental Relations in Harrisburg, met for lunch with Pennsylvania State Senator Jay Costa, Jr. (DAllegheny, 43rd district) and for dinner with Pennsylvania House of Representatives member
Peter J. Daley, I) (D-Washington, Fayette, 49th district).
Senator Costa currently serves as the State Senate Minority Floor Leader and is a highly influential member of the State Senate.
Representative Daley is a graduate of California University of Pennsylvania (’72, ’75), and a
Council of Trustees member, and has been a long-time friend of California University of Pennsylvania.
Faculty and Ms. Saccente discussed the academic impact of the governor’s mid-year budget
cuts on California University of Pennsylvania, and expressed concern about the future with
Corbett’s proposed 20 percent budget cut for 2012-2013. Faculty shared personal stories
about the impact of the past few years’ funding cuts and what is happening at Cal U in response to these budget reductions.
Both legislators expressed great concern about the budget impact on higher education and
the erosion of Pennsylvania’s covenant with its citizens to offer quality and affordable higher
education.
Chancellor Cavanaugh Testifies at State Senate Appropriates Committee
Pennsylvania Senate Appropriations Committee Chairman Jake Corman, (R-Centre County)
took issue with Governor Corbett's proposed 20 to 30 percent cuts in state support to the 14
state-owned PASSHE universities and the state-related schools: Penn State, Pitt and Temple.
On February 28, 2012, a largely sympathetic Senate Appropriations Committee heard testimony from Chancellor Cavanaugh (State System of Higher Education Hearing | Watch Listen)
about the impact of the proposed budget cuts on the mission of PASSHE universities, which
are already experiencing great difficulties from the 18 percent budget cuts in the 2011-2012
budget. APSCUF President Steve Hicks expressed gratitude to Senator Corman and the Senate Appropriations Committee, and expressed a desire for APSCUF leadership and faculty to
work with PASSHE leaders, administrators, students and alumni to ensure that the State System receive the critical funding needed to maintain affordable, quality higher education for
Pennsylvania’s middle class.
Want to stay on top of everything that’s happening in Harrisburg? Make sure you’re following APSCUF on Facebook or
APSCUF on Twitter for real-time state Capitol updates and check out the APSCUF In the News page for daily news
clips.
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“The Fall of the Faculty: The Rise of the All-Administrative University and Why it Matters”
Benjamin Ginsberg. Oxford University Press, 2011
Reviewed by Glenn Hider, Department of Applied Engineering & Technology
At a recent collective bargaining meeting, I learned of this interesting book. Although we have all witnessed much of what Ginsberg describes in this book on our own campus, I was not aware that this is a national trend, and a trend that threatens the very existence of the university in our society and the goals that it
serves. It is a must read for all faculty, especially those who are at the beginning or middle of their careers.
Thus, I feel obligated to provide you with a brief introduction to this important examination of the plight of our
vocation.
The framework for this book is the reminder of why universities exist in our society. They exist for
two main purposes. First is for the transmission of knowledge to students and future generations, or education.
The second is the generation of new knowledge, both basic and applied, through research. Obviously, we have
other minor functions that have merit, but our main focus and energy should be dedicated to these two main
goals: education and research. Increasingly and alarmingly, they are not.
Chapter one describes the rise in administrative numbers and the corresponding diminishing role of
faculty into the leadership of university functions. In the past, faculty was involved with the governance of the
campus, and some faculty even held administrative positions, albeit many were temporary as faculty planned
to return to the classroom. Currently, administrators and the many layers of administration they have appointed, do not include faculty in most decisions, even academic ones. Many campus administrators provide
“shared governance” facades, but a close examination of these efforts quickly exposes the sham. Decisions
made by these “shared governance” groups are often ignored if not in line with administrators perceived goals.
Many examples are referenced from across the country, as is done in all sections of the book.
Three alarming statistics are examined in chapter one. They demonstrate the growth of administration,
both in numbers and as a percent of the budget. First, the percentage of administrators and other professionals
(non-faculty) have risen faster that the enrollment of students. Although student enrollment has risen about
50% between 1975 and 2005, which is in line with faculty numbers (51%), administrators have increased by
85% and other professionals have increased by 240% (page 25). Second, the FTE per staff has remained about
15-16 during the same period (1975-2005) for faculty; the FTE per administrators has dropped from 84 to 68
and from 50 to 21 for professional staff (page 26). Third, the percentage of part-timers has increased for faculty from 1976 to 2005 from 31% to 48% but has dropped for administrators from 4% to 3% (page 19). Ginsberg has researched and refutes many of the reasons typically given for this increase in administration. Although public institutions have increased administrators at a smaller rate than private ones (66% versus 135%
respectively, page 30), the net effect on higher education has been an increase of the overall institution spending on administration from 9% to 15% during the period from 1947-1995 (page 33).
Chapter 2 explores what this glut of administrators actually does, considering there are more of them
than there is work to do. Many administrators actually work to increase their staff, as this provides more prestige for them. Ginsberg describes three main functions of administrators that provide little service to the goals
of education and research (although he does credit them with increased fund raising, although where those
funds are used is often questionable). First, administrators go to meetings and conferences, although much of
the agendas for meetings are discussions of the last meeting and what should be on the agenda of the next
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by Glenn Hider

meeting. Second, if they cannot finish their business in meetings, they initiate retreats. And finally, they engage in developing strategic plans, often with very little input from faculty. Typically, they develop strategic
plans to help them advance to another job, and then those plans are scrapped as the new administration comes
in and starts their own plans. Ginsberg provides examples of how they borrow ideas from other administrators
to develop their plans, and in some cases were even caught plagiarizing whole plans.
Some of the abuses of this increase in administrative power are described in Chapter 3, again with
many examples provided. Administrators often use business buzz words to justify their action. Examples of
administrative sabotage, shirking and squandering are included with examples of corruption, theft, inside
deals, plagiarism and fraud. Many of these examples show how these are done in collusion with the very
boards entrusted to oversee the institution. Chapter 4 describes how administrators also latch onto social and
political incentives to further their control and reduce the power of faculty.
Chapter five explores the myth of academic freedom and the concept of tenure. Currently, the courts
have ruled mostly in favor of the administration regarding academic freedom cases, not faculty. The brief history of tenure is indeed interesting. At first, administration was against tenure, until they found they could not
retain good faculty. Tenure was offered starting in the early 1900s to lure and retain good faculty. Indeed, the
concept of tenure is very important to the goal of research, allowing honest research without risk of political or
other harassment. Sadly, almost 70% of current faculty are not tenured or are not in a tenure track (page 161).
With the glut of part-time faculty increasing, you would think the cost of education would have receded, but it
has not (see proceeding paragraphs).
The result of this increased administrative power is explored in Chapter 6, particularly on education
and research. With the new (and often copied) goals and strategies, the business model does not favor teaching and faculty initiated research. Funding is often shifted to reflect the new focus on the “knowledge factory” (page 168) to develop real estate, new fancy dorms, athletic facilities, more shopping facilities, and
“even the construction of parking ramps” (page 169). Non academic courses are added to the curriculum that
has little or no input from faculty (usually at the expense of a universal education). Research agendas are established by the university and large sums are required for overhead, reducing the amount of funds available
for the actual research. When all of this misguided funding leads to a crisis, more power is given to the administration to eliminate classes, programs and faculty (page 192).
The last, albeit short chapter, describes what can be done. Ginsberg is not sure if these trends can be
reversed, but attempts to provide suggestions to help get the message out and possibly slow this trend. Most of
his suggestions correspond with those of our own collective bargaining unit based on our own budget crisis.
We need to let students, parents, the media, the board members and even administrators still willing to listen,
that our budget crisis can be corrected if we refocus on the goal of our institution. Education and research are
important to our society, something we need to stand up for. As Ginsberg concludes in the final pages, we
must resist as did the Star Trek staff to the Borg’s insistence: “You will be assimilated, resistance is futile” (page 219).
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Cal U APSCUF would like to welcome the following new member:

John Kula,

Academic Development

If you are not an APSCUF Member and would like to join, please stop by or email the APSCUF office to fill
out a membership application!! Membership is open to all Faculty and Coaches (Tenure, Tenure-track,
Full-Time Temporary, and Part-Time Temporary).
MAKE SURE YOU’RE A FULL UNION MEMBER!!

APSCUF full members pay union dues equal to 1.15% of their salary.
Fair share faculty are required to pay only 90% of this 1.15%.
On pay stubs, the fee is simply listed as “UNION DED” for APSCUF and Fair Share faculty alike.
Be Aware! Although “UNION DED” appears on your paycheck , it does not mean that you are a full
member of the union.
TO VOTE ON THE NEW CONTRACT, YOU MUST BE A MEMBER!

Call the local APSCUF Office at Ext. #4293 or email at wsdca@apscuf.org
for a Membership Application.

Birthdays This Issue:
February

March

Maggie Aston

John Patrick

Richard Cavasina

Richard Miecznikowski

William Dieterle

Mary Seman

Joan Clites

Linda Miller

Dilawar Edwards

Joseph Schickel

Donald Franks

Thomas Mueller

Swarndeep Gill

Peter Wright

Max Gonano

Mary O’Connor

Lizabeth Gillette

Arcides Gonzalex

Loring Prest

Scott Hargraves

Elizabeth Gruber

Rebecca Regeth

Mary Hart

Chris Harman

Susan Ryan

Keith Hepner

Marcia Hoover

Jeff Samide

Barbara Hess

Susan Jasko

Richard Scott

Elizabeth Jones

David Jones

Ryan Sittler

John Loney

Richard Kline

Craig Smith

Sammy Lonich

Karen McCullough

Gregory Spicer

Katherine Mitchem

Barry McGlumphy

Mohmed Yamba

James McVey

John Lockhardt, Coach
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The Spring Social Luncheon, sponsored by the Social Committee, is scheduled for Wednesday,
April 18, 2012. The Luncheon will be from 11:00 AM until 2:00 PM in one of the small rooms
in the Gold Rush Cafeteria. Special guest Nancy Koutris, Director of Membership Services State APSCUF, will conduct informal Q&A sessions regarding
Health and Welfare and Health Benefits for active faculty, and faculty in the retirement planning stage.
In order to accommodate both morning and afternoon teaching schedules, discussions are
planned at 11:15 AM and 1:15 PM. We look forward to seeing you there for another exciting
Luncheon Social. For more information contact Laura Giachetti, Social Committee Chair.

Just a reminder that the “new” APSCUF Cal U webpage on the State APSCUF website is online. Again we would like to extend a big THANK YOU to Kirstin Alvanitakis, Online Communications Specialist at State APSCUF, for maintaining the site while our office is in transition.
Here is the URL to look over our new webpage: http://www.apscuf.org/california/.
You can also find it through the State APSCUF website at www.apscuf.org. Under
STUDENTS, click on “Our universities”, then click “APSCUF Chapter Websites”,
then click on California University of Pennsylvania, and your there!

“Stop by the APSCUF office at Keystone, Room 135, or send an email, call on the phone, leave
a message, pin a note to the door, slip an envelope in Box 22, or send a Cal-crow for any
APSCUF or APSCURF help you need” —- Ken

Office Hours — 8:30 AM – 4:00 PM

Smelko
Office Phone — 724-938-4293

New Office Email — wsdca@apscuf.org
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http://apscuf.org/PDFs/Forms-and-Benefits/members.pre-retirement.checklist.june2011.pdf

PRE-RETIREMENT CHECKLIST
UPDATED JULY 2011


Select an anticipated date of retirement and begin to contemplate pension options.



Check beneficiary information.



Contact your retirement counselor and/or investment counselor
o

SERS members need only to contact 1-800-633-5461 (toll-free) to be connected
with their local counseling center. The SERS website is www.sers.state.pa.us.

o

TIAA-CREF members can call 412-803-3653. TIAA-CREF’s website address is
www.tiaa-cref.org.

o

PSERS members need to contact 1-888-773-7748 (toll-free). PSERS’ website
address is www.psers.state.pa.us.



Visit APSCURF’s webpage for an abundance of information on retiring and retirement!



Contact your human resources office.



Confirm “credited” years of service.



Certify any outstanding qualified service time while in active status. No payment is required to purchase the value of this service during active service. The amount owed
can be subtracted from the pension.



CBA health retirement requirements to retain lifelong health benefit coverage include
one of the following:
o

25 years of “credited” service at any age

o

10 years of “credited” service at superannuation age (60 years of age) (applies
to those hired prior to the fall semester of 1997)

o

15 years of “credited” service at superannuation age (60 years of age) (applies
to those hired for the fall semester of 1997 through June 30, 2004)

o

In addition, “credited” service for those faculty members hired for the fall semester of 1997 and after will only include Commonwealth and/or State System service.

o

Those hired on or after July 1, 2004, *20 years of “credited” service at superannuation age.

o Please Note: Your spouse and/or eligible dependents are only entitled to your
State System health benefit package as long as you are alive. The Surviving
Spouse Act provides the right to purchase your package from the State System
for your spouse only.
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http://www.apscuf.org/PDFs/Forms-and-Benefits/members.pre-retirement.checklist.june2011.pdf

PRE-RETIREMENT CHECKLIST
UPDATED JULY 2011


ALL annuitants must draw a pension check from their retirement plan in order to receive the health benefit coverage. Those retiring on or after October 20, 2005, are permitted to waive enrollment under the retirement health package IF THEY ARE COVERED UNDER ANY OTHER HEALTH INSURANCE. If the health package is waived at
retirement, retirees may enroll during an open enrollment period or upon loss of their
current coverage.



PA Faculty Health and Welfare Fund benefits terminate for you and your eligible dependent(s) at the end of the next month following your retirement date. The Fund’s COBRA policy extends to most faculty members who are retiring the option to continue
their benefits for a period of 18 months. At the end of the first 18 months, your spouse
will be given the option to extend the coverage for another 18 months.



Employer purchased life insurance will terminate upon your retirement. If desired, you
may want to check into your conversion rights under this policy with the local human
resources office.



Basic health plan coverage: Until you reach Medicare eligibility, coverage can consist of
Highmark Blue Shield’s hospital, medical-surgical, major medical (if enrolled at retirement) or Highmark's PPO plan or specific HMO plans. All health plans carry the same
Medco RX drug plan. On the first day of the month in which you become Medicare eligible, Medicare Part A and B become your primary insurance carrier. The CBA provides
you with supplemental coverage under Highmark Blue Shield’s Medicare Complement
Plan, and your RX coverage will be under the Major Medical plan where you purchase
your prescription and manually submit them to Highmark for reimbursement. Those
who retired on or after July 1, 2005, will have the current employee health contribution
assessed on their health plan premium in retirement.



Contemplate purchasing a long-term nursing care policy. The benefit package provided
to you does not cover custodial, intermediate or assisted-living services. APSCURF has
a recommended plan and check with your insurance agency for comparisons. For more
information visit APSCURF’s long-term care page.



Annuitants can only return to Commonwealth service for a period of 95 days under the
Emergency Hire guidelines.

This checklist should only be used as a guideline. All faculty members contemplating retirement should consult with their retiree handbook from either SERS or PSERS. Those enrolled in TIAA-CREF should have their portfolios in order. In addition, faculty should have a
copy of the current Collective Bargaining Agreement between APSCUF and the State System of Higher Education and the current State System Employees Benefit Booklet to consult as a reference in making this decision.
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APSCUF Executive Council Meetings

Meet and Discuss

11:00AM, Room 212, Keystone Hall

11:00AM, Room 327, Dixon Hall

Thursday, January 26

Thursday, February 2

Tuesday, March 20

Thursday, March 29

Thursday, April 12

Thursday, April 26

APSCUF Legislative Assembly

APSCUF General Meeting

April 26—28, Ramada Inn / Altoona

Tuesday, March 20, Blaney Theatre
Tuesday, March 27, Keystone Hall,
Nominations
Cal U APSCUF Newsletter
We welcome new ideas!

www.apscuf.org

Submissions are requested
by the 20th of each month.

You can access State APSCUF
anytime 24/7 on the web.

Publisher
Cal U APSCUF
President
Michael Slavin

Where you will find….


Membership Services



Members Only Site



Collective Bargaining Agreements (CBA)



Faculty / Coach Negotiations Updates



Healthy U Updates



Legislative Updates



News Center Updates



PA Faculty Health & Welfare Fund



Temporary Faculty



Benefit Information



Retirement Information



Information on all 14 universities

Editor
Rick Cumings
Content/Layout
Ken Smelko
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HAVE YOU MOVED?
Please contact the Cal U APSCUF Office if you change your home address to
ensure you receive timely membership information.

Note: Contacting Human

Resources does not guarantee that APSCUF will be notified of changes in your profile .

To ensure accurate benefits coverage be sure to update your PA Faculty
Health & Welfare Fund profile when changes occur. Cards are available in the
local APSCUF Office in Keystone Hall, Room 135, to complete and forward to
the Fund Manager.

2012 State APSCUF Scholarship
The State APSCUF Office awards one $3,000.00 scholarship to a student (family member) of an APSCUF/
APSCURF full dues paying member in good standing or to an APSCUF staff member. The scholarship will be
awarded to an eligible applicant for the pursuit of either an undergraduate degree or graduate degree.
The completed application guidelines and requirements for the 2012 State APSCUF Scholarship are available
on the State APSCUF website at www.apscuf.org or the Cal U APSCUF Office, 135 Keystone Hall.
Completed scholarship packets must be postmarked no later than March 2, 2012. The State APSCUF
Scholarship will be presented in August 2012.

20

CAL U APSCUF MEMBER ACHIEVEMENTS
Cal U APSCUF would like to recognize your achievements such as research,
scholarships, creative work, and/or accomplishments and share them with your
fellow colleagues! Send your information about your recent achievement to
Ken Smelko at the local APSCUF Office at wsdca@apscuf.org so it can be
placed in our newsletter.
Some suggestions are: presentations given at academic conferences, published
literature, peer review journals, editorials, opinions, awards, etc.

We would like to do a “Coaches Corner” section in our monthly newsletter. If
you have any features that you would like to have published in our newsletter
(examples: teams, players, coaches achievements, scholarships, championships,
etc.), please contact Ken at the local APSCUF Office at x4293 or
email wsdca@apscuf.org
Submissions can be information along with photos.

Don’t Forget To Check Out Cal U APSCUF’s
Homepage On the State APSCUF Website!!!!
Here is the URL:
http://www.apscuf.org/california

APSCUF CALifornia
125 Keystone Hall
Box 22
California, PA 15419
Phone: 724.938.4293
Fax: 724.938.5764
Email:
wsdca@apscuf.org

Keep updated with current events,
etc.
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Executive Committee
Michael Slavin, President
Barbara Hess, Vice President
Elizabeth Mason, Secretary
Paul Hettler, Treasurer
Burrell Brown, Delegate
Swarn Gill, Delegate
Mary Popovich, Delegate

William O’Donnell, Delegate
Laura Hummell, Delegate
Arcides Gonzalez, Alternate / Grievance Chair
Peg Christopher, Alternate
Roy Yarbrough, Alternate
Lisa Kovalchick, Alternate
Rick Bertagnolli, Coaches Delegate

Committees
Mary O’Connor, Chair, Legislative

Sherri Boyle, Chair, CAP

MacDonald Kale, Central Labor Council
Nancy Carlino, Chair, Student Scholarship
Barbara Hess, Chair, Summer School
also Chair, Membership
Margaret Christopher, Chair, Social Justice/Gender Equity
also Chair, Retirement
Mary Kreis, Health & Welfare Specialist
Laura Giachetti, Chair, Social
Rick Cumings, Chair, Public Relations
Marc Federico, Chair, Election
Burrell Brown, Health Care Containtment
Mary Popovich, Chair, Temporary Faculty
Joseph Schwerha, Chair, Distance Education
Roger Kingdom, Chair, Coaches Grievance
Dr. Anthony (Tony) Lazzaro, APSCURF President (retired faculty)
Delegates to the Legislative Assembly
Michael Slavin, Barbara Hess, Burrell Brown, Swarn Gill, Mary Popovich,William O’Donnell, Laura
Hummell, Coach Rick Bertagnolli

Members Only Site
If you have not yet signed up for the members only site on the State APSCUF website, here is
what you need to do:


Contact the local APSCUF Office at Ext. #4293 or by email



Supply the Office Manager with a username and password



Your information will be forwarded to the State APSCUF Office and entered into the database
(normally within 24 hours). Then you will be able to log on to the State APSCUF website at
www.apscuf.org



Go in to the members only section and you will be able to access special benefits, order
magazines, etc. — it’s that easy!!
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