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The February 2011 Newsletter had the same three updates in it
Parking, Curriculum, and Negotiations. I was tempted to just cut
and paste from that Newsletter because after 8 months very little progress has been made in any of these areas. Despite the
lack of real progress, I remain positive that these issues can be
solved.
Parking:
On October 19 State APSCUF received a ruling from the
Pennsylvania Labor Relations Board dismissing all the exceptions
filed by both APSCUF and PASSHE for the ruling issued on May
12, 2011. In short, the 12 page document upheld the ruling stating “. . . the hearing officer did not err in concluding that PASSHE
violated Section 1201 (a) (1) and (5) of PERA by unilaterally implementing parking fees for the bargaining unit faculty and
coaches.” So once again a third party agreed with APSCUF that
the parking fees cannot be forced upon us without proper negotiations. The state system has ten (10) days to respond to the
ruling which requires PASSHE to “. . . rescind the fees for faculty

and coaches to park on campus at California University”; PASSHE must also reimburse “. . .
faculty and coaches for any parking fees paid by them as the result of its imposition” of parking fees and these fees will be paid back with “. . . interest on any monies due them” at a rate
of 6%. Of course the May 12 order states that the parties are to return to the bargaining table. So what does this mean to us right now? Well we need to wait at least ten days for any
answer. Given the past history of this case, I doubt that PASSHE will abide by the ruling and
will appeal to the PA Supreme Court. So as I stated last February “in the meantime faculty,
coaches, staff, visitors, and students will continue to pay the imposed parking fess.” If anyone
is interested in reading the LRB report on the findings, I have a hard copy in my office.
Curricular issues:
At both the last local Meet and Discuss and Provost Council, Provost Jones has noted
that there will shortly be a resolution of the Comp II issue. Although I have no idea how this
issues will be resolved, I am pleased that faculty have had input into the decision. Following
the decision by the former Dean of Liberal Arts to substitute various English Literature
course for Comp II, APSCUF filed a grievance. This grievance has been at step 3 for over a
year waiting for the out come of the UWCC hearing in February and the ensuing recommendation to the Provost. Since late spring the Provost has had this issue under advisement. Although the initial action to limit offering of Comp II was done without faculty input, the solution has been debated at many levels including Chairs Forum, Faculty Senate, Provost Council,
and University Wide Curriculum Committee. Just recently, Associate Provost Barnhart sent
out a short survey asking departments for input on Comp II. Although the final outcome may
not meet with everyone’s approval, there can be no doubt that all parties have been provided
opportunities to express their concerns. I look forward to hearing the Provost’s decision in
the very near future.
The additional curricular issue that has been receiving much back room discussion is
the possible “new” General Education plan. You may recall that a plan was forwarded last year
to all departments from the General Education Committee. The basic plan has received
mixed reactions. Once again the Provost has taken the “new’ plan under advisement. Although I have some major concerns with this plan, my greatest concerns is with the make up
and function of the General Education Committee. This concern is not a reflection of the
work being completed by the General Education Committee, but in the way the committee
was created. The current General Education Committee and the process by which it functions were established by a former dean whom is no longer at the University. For years I have
noted that the CBA only recognizes one committee to deal with curricular issues, UWCC.
The current process established for the General Education Committee often by passes and
adds to the process established by the UWCC. I believe that this may be seen as a violation
of the CBA. I have recommended (and continue to recommend) that the General Education
Committee become a sub-committee of the UWCC.
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This sub-committed should receive its charge from UWCC and provide all reports to the
UWCC which in turn should make recommendations to the Provost. It is my hope that the
current discussion regarding a “new” General Education plan will also include the proper realignment of this all important committee.
Negotiations:
Yes, we are still in contract talks, although since my first report last February little has
occurred. On Thursday October 20, 2011 State APSCUF President, Steve Hicks reported:
“The two sides met today and began with a lengthy discussion on their
expectations out of the Health Care subcommittee, which had met once since our last session. We
also agreed to dates in January in Harrisburg and West Chester.
APSCUF then submitted three proposals; the three topics were salary, curriculum committee and distance education. PASSHE caucused and then indicated they were working on
response and would get back to us.
Both sides agreed to prepare, in part for clarification, their comprehensive proposals
for exchange at the nest bargaining session, which is Dec. 2.”
Just incase you missed the subtext of what happened – our team traveled to Harrisburg and
spent a long time talking with the other side about what the Health Care Committee was to
do. We gave them yet another proposal which they responded we’ll get back to you. They
will not be meeting again until December 2. As I said many times before it appears that
PASSHE isn’t in any hurry to work out a new CBA. In the meantime, we continue to follow
the old CBA. Steve will be here at Cal on Wednesday November 9th at 11 for our General
Meeting. If you can’t make the meeting and wish to ask him questions, I would be happy to
present your questions for you.
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Rick A. Cumings
We have a parking problem on campus. All of us agreed such was the case a mere three years ago. The
problem then, of course, was arriving on campus and then hoping to find a parking spot. Several solutions
were tried, with mixed success. Flattening the schedule helped a little; expanding existing lots and finding
some new ones helped a little. Still, complaints rolled in from students, staff, faculty, and administration.
Success in securing a spot was still the equivalent of a lucky lottery draw.
We still have a parking problem on campus. All of us agree such is the case today. The problem, today, of
course, has nothing to do with finding a spot to park. Expanded and newly built lots are only half, or less, full.
It is being required to fork over an astonishing amount of dollars for what is now deemed a privilege to park
within a short walk…or a long walk…or a long ride…of one’s office.
The corollary problem, of course, is the way in which the parking final solution was handled. Or why. For
the administration, it was, “We have a money problem.” For everyone else, it was, “Pay? For parking?
WHAT? HOW MUCH? You’re joking! Why? Why now?” It made no sense then. It makes no sense
now. Unless, of course, one was introduced to the administration’s perspective. Then it makes perfect
sense.
“We need money.”
“Now.”
“What’s the quickest way to get our hands on a lot of loot?”
“I know, we can charge everyone an outrageous amount to park on campus.”
“Yeah…they’re always complaining about parking. Put up or shut up.”
“And we can get around the APSCUF folks by allowing “free” parking a couple miles from campus…cause,
you know, it’s still considered campus.”
“Great…and…[snicker]… we’ll still collect $25 per head on the free lot!”
“ Brilliant!!”
“Yeah...and we can build a multi-million dollar parking garage to pick the pockets of visitors.”
“And the crowning jewel will be paid off in no time.”
“Wow…I like where this is headed.”
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“Just think what we could buy with all that loot -- buses, Smart Cars, more administrative positions, more
staff.”
“Say…uh…think we should open the idea up for suggestions?”
“OK…gotta run. See ya.”
I can only assume the administration’s assumption, then, was that everyone was so exasperated with the
parking situation we would welcome the chance to park near our offices despite the yoke of hundreds of
dollars. They expected yells and such initially. They also expected we’d get over it. And then we’d pay up.
They expected the sudden-and-newly-found parking lots to be filled with Benjamins…er…vehicles. Oh, it
was gonna be grand.
Now, the administration has a parking problem…AND a money problem. The lots were built…but hardly
anyone came. The vehicles disappeared. And the money didn’t pour in. The perfectly spaced and painted
lines are pretty…pretty lonely, that is.
So... in the spirit of not complaining and of offering constructive criticism…a thought:
Charge less, much less…reap more dollars. That’s what you’re after, right? My assumption is: folks won’t
mind paying for parking…so long as it’s reasonable.
Example: Say there are 2000 spots on the campus (I mean the REAL campus…come on!). Say you charge
an average of $350 for each. Multiplying it, the administration expected to reap $700,000 every year. Problem is, barely half that number is coming in…1000 spots at $350 = $350,000. That won’t do.
My suggestion: Lower the fee. For 500 spots right next to the buildings for faculty, charge $250. For all
other REAL campus spots, charge $200. (That’s only $100 a semester) For the OFF campus spots (football
lot), charge $100. Yeah, $100. It will push more people to buy ON campus parking spots.
So, the totals: 1500 X $200 = $300,000. 500 X $250 = $62,500. 1000 OFF campus spots X $100 =
$100,000. For a GRAND total of $462,500. It ain’t $700,000. But it sure beats the current amount of
$350,000. And it’ll be even more if some of those OFF campus folks decide to come on down to the ON
campus spots.
OK, it’s a thought. It brings in more money. Was it ever considered? I don’t know. Only a very few people
know if it…or something like it…or other alternatives…were considered.
Just sayin…
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Dr. Laura Johnson Hummell is an Assistant Professor in the Applied Engineering and Technology Department. She was born in Warren, Pennsylvania in the northwestern corner of our fair
state and enjoys having all four seasons and the beautiful landscapes to photograph. She has
spent the last three years here at Cal U working with technology education majors and enjoying all that higher education has to offer in terms of academic freedom and other challenges.
She volunteers in the Charleroi School District as a STEM education resource and the coadvisor for both the CMS and CHS Technology Student Association (TSA) chapters and is the
co-advisor for the Technology Education Association of Cal (TEAC) club’s student members
also.
Prior to coming to Cal u, she was most recently a middle school teacher in North Carolina.
Luckily, she still owns a home on the Outer Banks of North Carolina and returns there frequently to enjoy the ocean and beaches with her family and friends. She has three children,
Emily, Jeffrey, and Glenn. In addition, her husband, Jeff, is a May, 2011 Cal U graduate and U.S.
Navy veteran. Her favorite movie is Steel Magnolias, favorite musical is Wicked and she loves
to read anything by Clive Cussler and James Michener in her spare time. Her favorite quote is
from General George S. Patton, “Never tell people how to do things. Tell them what to do and
they will surprise you with their ingenuity.”
We welcome Dr. Laura Hummell as a new APSCUF Delegate and a member of the Cal U
APSCUF Executive Council!
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Notes from APSCUF Executive Council Meeting
September 6, 2011 at 11:00AM – 212 Keystone Hall
Present: M. Slavin, S. Gill, L. Kovalchick, M. Christopher, B. Hess, B. Brown, and W. O’Donnell

1.

Minutes
EC minutes from July 26, 2011 were approved. Motion passed.
Meet and Discuss minutes from August 2, 2011 were approved. Motion passed.

2.

Meet and Discuss Topics
Parking – payroll deductions vs. credit cards and/or cash payment
Budget
3% Rule
D2L
Internship credit in summer
General Ed & Comp II
Boy Scouts and Statement
Telephone Service
Banner Training
Smart Classroom Training
Pilot for faculty dispute resolution committee

3.

Bylaw Committee
Present proposed bylaw changes to faculty at next General Meeting on 10-4-11.

5.

Faculty Dispute Resolution Committee
Start as pilot program for Fall 2013

6.

Fall Social
Discussion on date, time, and speakers.

**If you would like to attend and APSCUF Executive Council Meeting and have an item placed on
the agenda, please contact Michael Slavin, Chapter President at slavin@calu.edu
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Notes from Meet and Discuss
September 15, 2011 at 11:00AM – 327 Dixon Hall
Present: M. Slavin, W. O’Donnell, E. Mason, S. Gill, L. Kovalchick, D. Hoover, L. Hummell,
K. Gavazzi, L. Colelli, M. Christopher, B. Hess, J. Cencich, S. Komacek,
M. Popovich, G. Jones, and B. Barnhart
1.

2.

3.
4.
5.
6.
7.
8.
9.
10.

3% Rule
Joint letter was sent out. There were thirteen (13) retirements. The annual reports
are viewed with this in mind.
Parking Issue
Bruce Barnhart spoke with Chris Johnson to take care of the problem of the cash issue vs.
Payroll deduction and the lights will be installed soon.
Smart Classroom Training
Training the trainers was discussed. Some problems with new equipment.
Budget
Discussion on enrollment, FTE’s, meetings.
D2L
Some problems with VIP, passwords, testing
Internships
Discussion on summer internships.
General Ed and Comp II
Discussion held and problems nearly solved.
Boy Scouts and Statement
No action has occurred—on agenda for next Cabinet meeting.
Long Distance Telephone Service
No action has occurred –still discussing no long distance service in some faculty offices.
Banner Training
Discussion held on more training.

**If you would like to have an item placed on the agenda, please contact Michael Slavin, Chapter
President at slavin@calu.edu
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APSCUF General Meeting
October 4, 2011
Steele Hall Black Box Theater
Call to Order: APSCUF President, Michael Slavin, called the meeting to order at 11:05 am.
Business: There was no official business. The purpose of the meeting was to discuss contract negotiations and other topics. Michael discussed the current contract negotiations
which are pretty much stalled because PASSHE has not consistently come to the table to
talk for scheduled negotiations meetings. As a result, there is no new contract. Therefore,
we are working under the past contract until a new contract can be negotiated. Michael explained that PASSHE cannot impose last best offer unless APSCUF would pull away from the
negotiations table. Several questions about the negotiations were asked which Michael answered. Later on in the meeting, Michael gave some examples of what PASSHE has offered
to ASPSCUF but which APSCUF turned down. He also explained that APSCUF is fighting for
university wide curriculum committees to have more say and power in curriculum matters.
Proposed changes to the local APSCUF bylaws were passed out and Vice President, Barbara
Hess, went over the changes. The changes will be voted on in the spring.
Michael then talked about the proposed Faculty Dispute Resolution Committee which will
soon be piloted.
The meeting adjourned at 12:01 pm.
Minutes were submitted by Barbara Hess, Cal U APSCUF Vice President.
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These bylaw changes were presented at the General APSCUF meeting on October 4, 2011. These
proposed changes are to update the bylaws according to how committees on our local campus are
functioning. Thus you see a few name changes. The biggest change is the inclusion of the Mobilization Committee. This change is so that we are in line with state APSCUF. Our current bylaws had
no provisions for a work stoppage committee. These changes are minor as our bylaws are in good
shape and in line with state APSCUF bylaws.
Thank you to the bylaws committee: Dr. Burrell Brown, Dr. Swarn Gill and chair Barbara Hess.

Proposed Amendments to the California University of Pennsylvania Bylaws
1. p. 8 ARTICLE VII – STANDING COMMITTEES
*Change Legislative Committee to CAP/Legislative Committee
Change Gender Issues Committee to Social Equity Committee
Add Mobilization Committee
Add CAP Committee
*2. p. 12 Section 7
*Change Legislative Committee to CAP/Legislative Committee
*Add the sentence: This committee will also be in charge of the CAP fund drive.
3. p. 14 Section 12
Change Gender Issues Committee to Social Equity Committee
4. p. 14
Add Section 16 Mobilization Committee
The chair(s) of this committee will be appointed by the Chapter President. The committee will be convened before negotiation talks. The purpose of the Mobilization
Committee is to prepare faculty in the event of a call for work stoppage as a result of
stalled or stopped contract negotiations. This committee will only implement this action when called upon to do so by State APSCUF.
*Items in orange are to be deleted.
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This committee will mobilize faculty by preparing to move the local APSCUF office off
campus, preparing faculty for a work stoppage and actions related to the work stoppage, alerting faculty of the work stoppage and keeping faculty updated on latest negotiation news from the state office.
5. p. 14
Add Section 15 CAP Committee
The chair of this committee will be appointed by the Chapter President. The committee is comprised of volunteers from faculty and/or faculty appointed by the Chapter
President. The committee will be in charge of soliciting faculty to assign a portion of
their union dues to CAP, informing faculty of where CAP money goes and of candidates endorsed by CAP. The amount of union dues that is recommended to go to CAP
will be set by State APSCUF. The chair will be in charge of: submitting monthly CAP
reports to the Cal U Executive Committee, attending CAP meetings in Harrisburg,
"recruiting" faculty to assign a portion of their dues to CAP and to sign up for the payroll deduction plan for CAP, providing State APSCUF
with candidate endorsement recommendations, and voting
on APSCUF candidate endorsements as a member of the State CAP.
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Business & Econ

Health Science

Gregory Sefchik

Vilija Bishop

Counselor Ed

History & Political Science

William Rullo

Clayton Wukich

Early, Middle & Special Education

Justice Law & Society

Patricia Bellora

James Record

English Department

Math, Computer Science & Info Systems

Marina Agrafiotis
Timothy Landy
Janet Lane
Savita Pathak
Joseph Spedaliere
Tina Szalay

Je For
Psychology
George David Sivak
Dariusz Wolman

Exercise Science & Sport Studies
David Finney
Brian Stokan

Student Affairs
John Massella

If you are not an APSCUF Member and would like to join, please stop by or email the APSCUF office to fill out a
membership application!! Membership is open to all Faculty and Coaches (Tenure, Tenure-track, Full-Time Temporary, and Part-Time Temporary).
MAKE SURE YOU’RE A FULL UNION MEMBER
APSCUF full members pay union dues equal to 1.15% of their salary.
Fair share faculty are required to pay only 90% of this 1.15%.
However, on paycheck stubs, the fee is simply listed as “UNION DED” for APSCUF and Fair Share faculty alike. The
bottom line: Just because it says “UNION DED” on your paycheck does not mean that you are full member of the
union.
TO VOTE ON THE NEW CONTRACT, YOU MUST BE A MEMBER!!!
Call the local APSCUF Office at Ext. #4293 or email at apscufcalu@zoominternet.net for a Membership Application!
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STUDENT INTERNSHIP AT STATE APSCUF
SPRING, 2012 SEMESTER
State APSCUF is seeking a junior/senior PASSHE student in political science, communications, journalism, or a related field
to serve as a government relations/public relations intern at the state office building in Harrisburg. The student internship
must be for academic credit under the supervision of a PASSHE University faculty member. The successful applicant should
have strong knowledge of governmental workings as well as excellent oral and written communications skills. The intern will
work under the supervision of both APSCUF’s Public Relations and Governmental Relations offices.
Duties will include:
1. Assist with tracking and updating APSCUF members on current legislative issues
2. Assist in planning APSCUF events, such as Lobby Day
3. Research issues as needed
4. Attend various legislative meetings and events on behalf of the department
5. Assist in coordinating grassroots lobbying at local campuses
6. Update APSCUF’s media contacts
7. Assist in preparing copy for potential radio and newspaper advertising
8. Assist in connecting with campus CAS (Commonwealth Association of Students) chapters to improve communications
9. Prepare news releases as required
10. Assist in editing video files
11. Assist in updating APSCUF’s social networking sites
APSCUF will provide housing (if necessary). Intern is responsible for transportation from the apartment to downtown Harrisburg (on bus route) since parking is not provided. Intern is also responsible for electric, cable, and telephone.
APSCUF will pay $10 per hour for a 35-hour, M-F work week. The internship will begin January 23 and conclude on May 5.
Please send resume, letter of application and two letters of reference (one letter must be from the student’s internship coordinator/supervisor/department chair) to:
President Steve Hicks
APSCUF
319 N. Front Street
Harrisburg, PA 17101

NOTE: Spring, 2012 application deadline is November 1, 2011.
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APSCUF GENERAL MEETING
DATE: Wednesday, November 9, 2011
TIME: 11:00AM until 12:00PM
PLACE: Steele Hall, Room B139 - Black Box Theatre
SPEAKER: Dr. Steve Hicks, APSCUF State President
TOPIC: APSCUF General Meeting and Negotiations Update
Please plan to attend!!!!!

APSCUF FALL 2011 LUNCHEON SOCIAL
Wednesday, November 30, 2011
11:00AM until 2:00PM
Gold Rush –Natali Student Center—Faculty Sun Room
***Celebrate the Semester***
Topics for Discussion: Retirement Part 2
Guest speaker from PSERS and Diana Balla, Human Resources
***Door Prizes will also be given out***
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Submitted by Dr. Craig Smith, Faculty Senate President
Dear Dr. Armenti,
This letter is to communicate to you the concerns of the Faculty Senate over the prospect of “linked
classrooms” and to respectfully request that you reply to our concerns. It is our understanding that “linked
classrooms” will involve one class taught by one faculty member with students in two different classrooms on
campus. This is facilitated through the use of technology that broadcasts the instruction taking place in one
room into another room (presumably there will be two-way communication capability) to enable one faculty
member to teach in one section twice as many students as before. Representing the faculty at large, the Faculty Senate has several major concerns about this prospect. Our concerns are outlined below, followed by an
appendix with supporting summaries and references.
Concern 1. Doubling of class sizes considerably raises the faculty-to-student ratio, which will have a
deleterious effect on students’ higher order or critical thinking skills.* Literature reviews on the effects of
class size on student achievement in higher education provide overwhelming evidence that if a university
wants its students to develop critical thinking skills, then large class sizes are counter productive.* This becomes most relevant when considering our students’ perceptions of academic rigor as measured by the National Survey of Student Engagement (NSSE). Findings indicate that California University leads other
PASSHE schools in memorization of factual information (where class size appears less significant) compared
to higher order thinking skills like analysis and application (where class size makes a measurable difference).
Since the NSSE survey measures academic rigor based, in part, on the number of pages assigned for written
work, and large classes typically require less writing, then it will be problematic for California University to
raise its students’ perceptions of academic rigor using “linked classrooms.”
___________
*See Appendix
Concern 2. This issue could negatively impact the public image of California University. These
“linked classrooms” undeniably run counter to the marketing and promotion of California University as a
“student-centered” university and violate the students’ equal opportunities for educational experiences. In the
front of the University Catalogue, you write, “California University is a student-centered university that is
committed above all to academic excellence and intellectual rigor . . . We provide a welcoming family atmosphere. We are large enough to offer a variety of programs, yet small enough to know many students by name.”
It is inconceivable that these “linked classrooms” will contribute to the “family atmosphere” we hope to maintain when half of the family isn’t in the same room, and fewer student names (let alone faces) will be known to
faculty. We find it difficult to believe we can maintain the intellectual rigor and family atmosphere that has
come to define this institution with these “linked classrooms.” Just as important, segregating half a class to
another area of campus during class instruction raises serious questions about equal educational opportunities
as outlined in our statement of nondiscrimination. Students relegated to a room without the professor present
will undoubtedly be denied the same educational opportunities as their classmates to some extent.
Concern 3. Most significantly, these “linked classrooms” were considered and implemented with no
input or consultation from the faculty even though it will have a decided impact on the instructional strategies
they employ and could meaningfully affect the quality of their course evaluations. The faculty on this campus
care deeply about student learning at the higher order levels, and our participation in discussions about this issue should have been solicited. We believe any potential student dissatisfaction with this information delivery
system could negatively affect faculty evaluation by students, which is heavily weighed in faculty tenure and
promotion decisions.
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Finally, while “linked classrooms” raise the question whether this experience is “Distance Education”
as defined by the University’s Catalogue, that question is better left to APSCUF negotiations. However, the
potential, even inevitable failure of this technology could seriously impact the effective delivery of instruction.
Therefore, we believe faculty should be included in the discussion and development of any new system that
directly and intimately affects our instruction and the evaluation of our teaching. We respectfully ask that you
open a dialogue with faculty on the impact these “linked classrooms” will have on the effective delivery of instruction and the feasibility of maintaining academic rigor and a family atmosphere. We ask that you or your
representatives study the potential impacts of these changes and work with faculty to positively maintain high
academic standards and personal relationships with students in light of these changes.
Thank you for your consideration, and we look forward to your reply.

APPENDIX
Decline in Critical Thinking
In a recent study of “linked classrooms”, Monks and Schmidt conducted a six year study using “linked
classrooms” similar to those proposed at California University to study student assessments of university
courses. They concluded that the evidence “unequivocally leads to the conclusion that both class size and the
total number of students that a faculty member is responsible for teaching have a negative impact on the selfreported outcomes of amount learned . . . large class sizes and higher student loads are correlated with less
critical and analytical thinking.” Shoemaker came to similar conclusions. Acknowledging that “there are
fewer studies of class size in higher education settings” and that the “results are mixed” when considering the
effect of class size on learning factual information, Shoemaker still found consensus on one significant point:
“Smaller classes are more effective when the goals are problem-solving [and] critical thinking . . . [because
large classes] use less discussion, require less writing, and are less likely to use essay exams.” In one research
study conducted over 20 years in higher education the conclusion was simple: “Other factors being equal, increasing class size has a statistically significant, negative influence on subject matter learning.”
Dillon and Kokkelenberg reached similar conclusions, finding that “class size is the primary environmental variable college faculty must contend with when developing effective teaching strategies. . . .
[particularly for] courses geared toward promoting critical thinking and advanced problem solving, [which] are
best suited for smaller classroom environment.” Additionally, Dillon and Kokkelenberg found that “students’
and professors’ motivation and attitude tends to be more negatively affected by larger class. . . . [i.e.] though
they may have learned the material, students do not feel as satisfied with the classroom experience as they
would have in smaller classes, suggesting that some learning opportunities may have been lost.” This may be
attributed to the lack of one-on-one interaction with faculty that students lose when class sizes become too
large.
NSSE Arguments
One of the benchmarks of effective educational practice, according to the NSSE survey, is a supportive
campus environment, which leads to students performing better and being more satisfied at college, and one of
the indicators of this benchmark is the quality of relationships students have with faculty. Undoubtedly, the
quality of relationships students have with faculty is inversely related to the numbers of students assigned each
faculty member. To achieve deep, lasting learning, the Middle States Commission on Higher Education recommends that, among other practices, “students learn most effectively when they spend more time interacting
with others [and] they receive individual attention from faculty.”
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Because faculty serve as role models, mentors, and guides, another NSSE benchmark is student-faculty interaction, which includes discussing grades and assignments, discussing readings and class ideas outside of class,
and receiving prompt feedback on performance. Yet, the NSSE findings indicate that California University
leads other PASSHE schools in using email to communicate between faculty and students. This should not
represent the kind of deep, lasting learning advocated by Middle States, and it should not qualify as the kind of
interaction measured by NSSE. The proposed “linked classrooms” are not likely to promote active and collaborative learning, another NSSE benchmark, which includes asking questions and contributing to class discussions. With twice as many students in a class section, it will become doubly difficult for students to engage
in the types of activities that NSSE indicates prepare students to deal with the problems they will encounter
daily after they leave college.

References
California University Undergraduate Catalogue, 2010-2011
NSSE National Survey of Student Engagement, prepared by Stan Komacek at calu.edu
“How to Achieve Deep, Lasting Learning,” a publication prepared by the Middle States Commission on
Higher Education, http://www.msche.org/publications/strategies-to-improve-student-learning.pdf
Judy Shoemaker, “Overview of Class Size Research” (November 2007), http://www.assessment. uci.edu/
Reports/documents/Class_Size_Research.pdf
James Monks and Robert Schmidt, “The Impact of Class Size and Number of students on Outcomes in Higher
Education” (September 2010), http://www.ilr.cornell.edu/cheri/upload/ cheri_wp136.pdf
Michael Dillon and E.C. Kokkelenberg, “The Effects of Class Size on Student Achievement in Higher Education: Applying an Earnings Function” (June 2002), http://buoir.binghamton.edu/ papers/
Class_Size_md2002.pdf
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October, 2011

November 8, 2011
MARK IT ON YOUR CALENDAR!

November 1: Deadline for Absentee Ballots
Get an Absentee Ballot
November 8: Election Day
Find Your Polling Place
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

2011 Democratic Party & *APSCUF Endorsed Candidates (click on link for info about why it’s important for APSCUF members to vote in judicial elections.)
David Wecht - the APSCUF-endorsed candidate for the Pennsylvania Superior Court. Judge
Wecht is the Democratic Party’s Featured Candidate and is "Highly Recommended" by the
Allegheny County Bar Association.
Kathryn Boockvar - the APSCUF-endorsed candidate for the Commonwealth Court of Pennsylvania; Rising Star—Super Lawyer of the Pennsylvania Bar three years in a row.
*The candidates were screened through personal interviews and/or judicial questionnaires by
the APSCUF/CAP Committee. Their support of working families and education exuded from
the meetings and documentation.
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

2011 Republican Party Endorsed Candidates
Vic Stabile – for Superior Court
Anne Covey - for Commonwealth Court.
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

Washington County Commissioner Candidates - for three open seats
Democratic Party Candidates
Larry Maggi of Buffalo Township, current Washington County commissioner
Harlan Shober of Chartiers
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Republican Party Candidates
Diana Irey Vaughan, of Nottingham Township, serving fourth term as Washington County commissioner.
Bill Northrop of Peters Township.
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>
Important PASSHE Legislation proposed in both the Senate & House!
Repeal of Act 182 - part of legislation proposed in the Senate and House:
Act 182 provides faculty rights and privileges beyond the CBA. In many instances, the CBA refers
back to Act 182. (The legislature adopted Act 182 in January 18, 1952, P.L. (1951) 2111, as amended
24 P.S. §§1864.1 – 1864.6.
APSCUF is currently working with PASSHE and the legislature to address language concerns in the
legislation under both proposals.
I.

PASSHE Mandate Relief – Six bills proposed in Fall 2011 to the Senate

From APSCUF’s Blog on October 13, 2011:
The Senate Education Committee, chaired by Sen. Jeff Piccola, held a hearing [October 13, 2011] on a
package of bills championed by Sen. Andy Dinniman that would update several state law related to
the Pennsylvania State System of Higher Education (PASSHE). There are currently six bills; each one is
sponsored by a senator who represents a PASSHE institution or is a trustee at one of the universities.
In his remarks to the committee, APSCUF president Steve Hicks expressed some reservations
about the various pieces of legislation. (To watch the entire testimony click here PCN)
In particular, APSCUF came out against any repeal of Act 182, the State College Faculty Compensation Law, which provides the basis of APSCUF’s collective bargaining rights. From his remarks:
“[Senate Bill 1221] repeals Act 182: APSCUF cannot support this portion of the bill. Act 182 provides the
framework for the collective bargaining arrangement between PASSHE and APSCUF. One of our lawyers has called it the equivalent to our Bill of Rights. While many components of Act 182 seem outdated, the law provided the foundation for collective bargaining and arbitration decisions prior to the
formation of system. Act 182 is embedded in the fabric of our system and the relationship between
PASSHE and APSCUF: it is the only statutory source, for example, of the length of our academic year.
The law may be outdated in spots, but given its key role in the formation and definition of the system
and the union, we believe it can be altered but must remain in place or it changes our very definition as
a system.”
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4)

SB 1242 by Smucker.
Proposed legislation increases the competitive bidding threshold for project contracts from
$10,000 $25,000 (to be adjusted according to the Consumer Price Index every five years) and
to be publicly advertised.

5)

SB 1133 by D. White.
Proposed legislation provides PASSHE with the power to offer professional (applied) doctoral degrees with the approval of the Department of Education. IUP remains the only institution able to offer a Doctor of Philosophy degree.

6)

Proposal by Tomlinson.
Proposed legislation that encourage research activities and commercialized intellectual property and technology transfer by removing certain state barriers.
Faculty will be permitted to receive compensation for development in intellectual property
and would exempt these types of transactions from the Adverse Interest Act.
New language is currently being drafted.

7)

Proposal by Kasunic.
Proposed legislation that exempts PASSHE from paying taxes or assessments upon any property acquired for educational purposes. Bonds issued by PASSHE and the interest will be exempt from taxation.

II.

PASSHE Higher Education Modernization Act – Proposed in April 2011 to the House.
A. HB 1343 will likely come up for a vote in the House Education Committee meeting on October 18, 2011.

This bill has three major areas of focus as found in the various Senate bills above:
1) Foundations (including repeal Act 182).
2) Doctoral degrees - provides PASSHE with the power to offer professional (applied) doctoral
degrees with the approval of the Department of Education
3) Intellectual property – encourage research activities and commercialized intellectual property
and technology transfer by removing certain state barriers; and faculty will be permitted to receive compensation for development in intellectual property and would exempt these types of
transactions from the Adverse Interest Act.
If you have further questions on the legislation, please contact Laura Saccente at
lsaccente@apscuf.org
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FIND YOUR LEGISLATOR - Click on link to find your legislator!
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

APSCUF-CA’s Legislative & CAP Committees
Melanie Blumberg; Sheri Boyle, Chair CAP; Mark DeHainaut; Craig Fox;; Mary O’Connor, Chair Legislative Committee; Craig Smith, Emily Sweitzer, and Clayton Wukich.

If you have moved in the past year, please be sure to inform the local APSCUF Office of your
change of address. Reporting your new address to Human Resources does not guarantee that
we have received your information. Please contact the local APSCUF Office today at Ext.
#4293 or email Lynn at apscufcalu@zoominternet.net
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NEWS FROM THE GENDER ISSUES AND SOCIAL JUSTICE COMMITTEE
By
Peg Christopher
It’s that time of year again, a time of year that some non-tenured and temporary faculty dread because they are
subjected to a faculty evaluation process that, in some colleges and departments, bears no resemblance whatsoever to
the reliable and valid evaluation processes that we teach our students about in courses related to research and program evaluation. Discrimination, gender bias, and social injustice can destroy faculty careers in minutes through the
faculty evaluation process on this and many other higher education campuses throughout the world. The good news is
that APSCUF is trying to do something about this by working with administration to improve the process and make it
more accountable. The bad news is that those who misuse their authority, when it comes to the evaluation process,
will resist change and possibly delay or sabotage the implementation of constructive change.
A fair, unbiased, and non-discriminatory evaluation of teaching would not only examine the subjective opinion
of students about their experiences with faculty members, but would also examine the more objective issues of what
those students actually learned, understood and effectively applied. This would require that the student completing the
faculty evaluation form provide a name so that the subjective, opinion-based component of the evaluation can be compared with things like attendance, evidence of having completed assignments, test scores, grades, etc. Ideally, the
evaluation should take place after the course has ended and be administered by someone other than a classmate. According to the Kirkpatrick Model, what a person thinks about a learning experience is only one-fourth of the evaluation
process. The other three components of a valid evaluation process of those who teach include (a) what did those present actually learn and retain; (b) how did this learning change the behaviors of those who learned and retained what
was taught; and (c) how does this impact the community and society-as-a-whole. In other words, teaching evaluations
shouldn’t be popularity contests.
Evaluation of service and scholarship can also be gender-biased, discriminatory and unjust, but we could write
an entire book about this topic. Send the Committee your comments about this so that we can at least include the
topic in a later newsletter article. One area of bias that has already been discussed at the state level of APSCUF is the
fact that the tremendous contributions of faculty who serve as caregivers in their own homes and communities are,
too often, discounted and ignored at evaluation time. The service associated with taking care of children and frail or
disabled adult family members would probably be laughed at if it showed up in a dossier, but this is a definite form of
service. What about faculty fathers who share the caring responsibilities with other family members or who coach junior sports events? Is this of less value than outside paid consulting jobs? It is this type of ambiguity in the evaluation
process itself that allows for its misuse.
One thing that the Gender Issues and Social Justice Committee is working on this semester is the development
of evaluation criteria for an administrator award, one that will recognize the administrator who best exemplifies the
core values included in the University Mission Statement. Since integrity and responsibility are two of the core values,
we think that this applies to how well our administrators comply with the spirit and intent of our collective bargaining
agreement. Being recognized for this (or coming in last) could have some significant relevance in terms of administrative careers within the PA State System of Higher Education. If you like this idea and would like to participate in developing these criteria, come to our next Gender Issues and Social Justice Committee meeting on Wednesday,
November 2nd from 4 to 6 p.m. in Azorsky Hall, Room 206. If you don’t like the idea, come anyway and tell us
what you want the Committee to work on. At this meeting, we will be serving some refreshments.
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Cal U APSCUF wants to recognize your achievements such as research, scholarship, creative work, and /or
accomplishments and share them with your fellow colleagues! Send your information about your recent
achievement(s) to Lynn at the local APSCUF Office at apscufcalu@zoominternet.net so it can be published
in our monthly newsletter.
Information might include title of papers given at academic conferences or published in books and peerreviewed journals, etc.

►State APSCUF - www.apscuf.org (you can access many links and download forms)
►PA Faculty Health & Welfare Fund - www.pafac.com (information regarding your dental, vision, etc. benefits and download forms)
►PASSHE - www.passhe.edu
►Highmark Blue Shield - www.highmarkblueshield.com (questions regarding your medical
benefits or contact the Human Resources office on campus)
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Executive Committee
Michael Slavin, President
Barbara Hess, Vice President
Elizabeth Mason, Secretary
Paul Hettler, Treasurer
Burrell Brown, Delegate
Swarn Gill, Delegate
Mary Popovich, Delegate

William O’Donnell, Delegate
Laura Hummell, Delegate
Arcides Gonzalez, Alternate / Grievance Chair
Peg Christopher, Alternate
Roy Yarbrough, Alternate
Lisa Kovalchick, Alternate
Rick Bertagnolli, Coaches Delegate

Delegates to the Legislative Assembly
Michael Slavin, Barbara Hess, Burrell Brown, Swarn Gill, Mary Popovich, William O’Donnell, Laura Hummell and Coach
Rick Bertagnolli
Committees
Mary O’Connor, Chair, Legislative Committee ■ Sherri Boyle, Chair, CAP Committee ■ William Hendricks, Central
Labor Council ■ Nancy Carlino, Chair, Student Scholarship Committee ■ Barbara Hess, Chair, Summer School
Committee and Chair, Membership Committee ■ Margaret Christopher, Chair, Social Justice/Gender Equity
Committee and Chair, Retirement Committee ■ Mary Kreis, Health & Welfare Specialist ■ Laura Giachetti, Chair,
Social Committee ■ Rick Cumings, Chair, Public Relations Committee ■ Marc Federico, Chair, Election Committee
■ Burrell Brown, Health Care Containtment Committee ■ Mary Popovich, Chair, Temporary Faculty Committee ■
Joseph Schwerha, Chair, Distance Education Committee ■ Roger Kingdom, Chair, Coaches Grievance Committee
Dr. Anthony (Tony) Lazzaro, APSCURF President (retired faculty)
Lynn Beckner, APSCUF Office Manager

Cal U APSCUF Newsletter
We welcome new ideas!
Members Only Site

Your submissions are needed
by the 20th of each month.

If you have not yet signed up for the members only site on the State APSCUF website, here is what
you need to do:
Contact the local APSCUF Office at Ext. #4293 or by email
Supply the Office Manager with a username and password
Your information will then be forwarded to the State APSCUF Office and entered into the
database (usually within 24 hours)
Then you will be able to log on to the State APSCUF website at www.apscuf.org
Go in to the members only section and you will be able to access special benefits, order

Publisher
Cal U APSCUF
President
Michael Slavin
Editor
Rick Cumings
Content/Layout
Lynn Beckner

magazines, etc. —- it’s that easy!!
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Cal U APSCUF
125 Keystone Hall
Box 22
California, PA 15419
Phone: 724.938.4293
Fax: 724.938.5764
Email:
apscufcalu@zoomintern

We’re on the Web:
www.apscuf.org
You can access State APSCUF anytime 24/7 on the web.
There are many options to review with updates:
Membership Services
Members Only Site
Collective Bargaining Agreements (CBA)
Faculty / Coach Negotiations Updates
Healthy U Updates
Legislative Updates
News Center Updates
PA Faculty Health & Welfare Fund
Temporary Faculty
Benefit Information
Retirement Information
Information on all 14 universities

