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Good morning Dr. Armenti, Provost Jones, administrators, and colleagues. Welcome back from what I hope
was a restful summer. Last week Pennsylvania was hit
with two natural disasters – an earthquake and a hurricane. But for us here at California and the state system there has been a
third disaster, what Bob Thorn referred to in his e-mail on Sunday as the
“perfect storm”. Indeed this economic perfect storm has been brewing for
sometime – Dr. Armenti has often addressed this body on the financial
downslide. In this atmosphere of economic fear, anti-intellectualism, public
distrust of education, and little political will, we find ourselves without a new
CBA. Although the parties have met, there hasn’t been any significant movement. In fact, after nearly six months of talks, PASSHE just hired their chief
negotiator. The next negotiation session isn’t scheduled until the end of
September. It would appear that the state system is in no hurry. In the
meantime, we will follow the old CBA, including pay which should remain
the same as last year. We will have an APSCUF General Meeting on October 4th at 11 am, the common hour, to discuss the negotiations but if you
have any questions feel free to contact me.
As for parking – again nothing has changed. Despite the fact that APSCUF
received a favorable ruling from the third party, the State System has filed
acceptations which placed the issue in front of the entire Labor Relations
Board. The Board has not met to review our case. The wheels of justice
turn painfully slow. In the meantime, the current parking policies and fees
remain in effect.

Just so you don’t think we didn’t accomplish anything this past year, today I am happy to announce a pilot
program for a new process for faculty evaluations. Following nearly a year of meetings, a committee, including APSCUF officers, academic administrators, and faculty selected from all three colleges, has developed a
university wide approach to the evaluation process. The heart of the process remains the departmental peer
evaluations. A copy of the suggested approach has been forwarded to all departmental chairs. Over the
next few weeks Provost Jones and I, who co-chaired the committee, will be seeking volunteers to serve in
the pilot. At the next Chairs forum we will be discussing this year long pilot study.
In addition to this pilot, APSCUF Executive Committee will be reviewing the local APSCUF by-laws. Although I don’t expect any major changes to the current by-laws, changes at the State level have made it necessary to adjust our local language and some of the standing committees. The executive committee believed
this to be a good time to review all the by-laws. There will be more discussion on the by-laws at our general
meeting in October. There is one additional idea that I wish to explore this year; the creation of a Faculty
Conflict Resolution Committee. Over the past several years as Vice President and now as President, I have
witnessed numerous battles between one faculty member and another. Often these conflicts end up in the
hands of Deans, the Provost or even office of Social Equity. Although few of these faculty conflicts involve
CBA issues, I have been asked to attend meetings at the highest levels to find solutions. It is my belief that a
faculty committee established to serve as a sounding board for these conflicts will place the responsibility
where it belongs, with faculty helping faculty. If you have interest in such a committee, please contact me.
Finally, I want to remind you of how important all of you are to this wonderful institution. As we begin this
new academic year with all of the money concerns, the negative political atmosphere, and no new contract in
hand – it is the work you do every day in the classroom that really matters. All of you make a difference.
You touch the lives of each of your students. You help shape the future. Be proud of your work. Be proud
of yourself. Have a great year!

Michael J. Slavin, Ph.D.
APSCUF Chapter President
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Submitted by: Dr. Rick Cumings

You wanna guess what the headlines would be in every city in which a PASSHE university exists the day after
Gov. Corbett’s 50% cut in higher education? If there were no union, it wouldn’t be cuts in just department
and college budgets, it would be jobs. Faculty jobs. Lots of them. Perhaps the last hired, first fired. Perhaps
not. Since we would serve at the pleasure of the president, no explanation necessary. No recourse available.
You think me naïve. You think I’m joking. Remember several years ago when the administration massacre
occurred? A provost. A registrar. A dean. Gone. Overnight. Right before the beginning of the semester.
No explanation provided. Or if there was, it never trickled down to this lowly faculty member. Rumors?
Oh yeah. Plenty of those. We are not so much a diploma mill as we are a fantastic rumor mill. Productivity
out the wazoo. You can’t even count on fingers of both hands the number of high placed administrative or
staff firings/forced resignations/ resignations because I see the writing on the wall over the past, say, ten
years. No explanation needed or given. Just gone. How many faculty have been summarily dismissed by
the president in like manner? None that I know of.
And if, say, half the faculty were let go over night due to 50% budget cuts, if there were no union, you wanna
guess how the classes would be covered? You think 4 courses is the norm? Try 6 or 7 or 8. Tough times
require tough measures. If you don’t like it, there are plenty of other schools at which you can try your luck.
You wanna guess what your health insurance premium will be? Wanna guess how much say you would have
in the matter? If there were no union…you wouldn’t even be in the building, or the room, much less in the
conversation. Take it…pay it…or leave it. Makes no never mind to them. It’s only at the pleasure of the
president we would enjoy such generous benefits.
You like where you park now? You gripe about what you pay for it…either in greenbacks or in walked
blocks or in blocks of quarter hours spent waiting and riding the bus. If there were no union…well, OK,
even if there IS a union, this president, pretty much over night, announced the new parking fees and parking
structures and parking stickers and parking office and parking Smart cars, and newly paved, and nearly empty,
parking lots. Whatever planning occurred, I am not aware of any faculty who were involved. It is yet another striking example of how life would be on this campus… if there were no union.
We all appreciate how much we are paid. If there were no union…how much appreciation would there be?
Oh, money needs to be saved somewhere? Well, hey, let’s cut back on faculty salaries…or as noted earlier,
faculty, period.
You don’t like unfair treatment by administrative folks at the department or college or university level? File
a grievance. Yeah, just try it…if there were no union.
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It’s not fun to endure another contract conflict…oh, uh, negotiation. It’s not fun to go about our business in
a fog of uncertainty about the future. If there were no union…there would at least be certainty about the
future. There would be no conflict. You would know exactly what position you’d be in. If the past is any
indicator, there’s a good chance you wouldn’t be here. Is that any more fun?
But wait…we DO have a union! Thank God! And, in this case, be thankful for Intelligent design instead of
the alternative.
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August 24, 2011
Dear Colleagues:
Welcome to the start of a new academic year. We begin this academic year like we ended the last one, in contract negotiations. Given the necessarily vague nature of our negotiation summaries, I wanted to communicate
with you, to the degree possible, more about our progress and our resolve.
Unfortunately, the bottom line is that on the level of a signed, sealed, delivered collective bargaining agreement, very little has happened. Our negotiating teams (faculty and coaches) have met with PASSHE as frequently as is possible, prudent (there is no need to expend resources meeting when neither side will offer anything new), and required by labor law.
Since the start of our negotiations, our chief negotiators, Stuart Davidson (faculty) and Jim Cowden (coaches),
believed that having an agreement by the June 30th expiration of the contract was unlikely given the new governor, the economic climate, and the nature of the issues we were confronting. PASSHE’s chief negotiators
kept saying they expected and wanted an agreement before the contract’s expiration. Obviously, that did not
happen. Then, at the end of July, PASSHE changed their chief negotiators (presumably at the request of the
Governor) from in-house managers to James Kilcur, of the law firm of Saul Ewing in Philadelphia (faculty and
coaches). PASSHE also reduced the number of people on their teams. Obviously, their side is in flux.
The two sides have discussed many issues, but it is clear to all involved that both sides are far apart. What little agreement has been reached in faculty negotiations has been based on existing side letters and pilot programs; the coaches do not have even that. APSCUF’s Team members and the Faculty Negotiations Committee uniformly believe that PASSHE’s proposals remain unreasonable.
Where do we stand as we begin a new academic year without a contract? Under Pennsylvania public sector
labor law, unless a union takes a job action, the terms of the previous collective bargaining agreement (CBA)
remain in effect; management may not unilaterally impose new conditions.
You might remember that last March, the Faculty Negotiations Committee and the Coaches’s Negotiation
Team announce that APSCUF would accept a one-year wage freeze. Since that time, both AFSCME and
SEIU (the state’s two largest public employee unions) settled four-year contracts with no wage increases
(neither GPI nor steps) in the first year. Consequently, we continue to work under the rules of the green CBA
for the faculty (red for the coaches). All the terms and conditions in these books remain in place (including
health insurance and pay scales), but like the new AFSCME and SEIU contracts, we have no negotiated increases (GPI or steps).
The Faculty Negotiations Committee (which includes the team sans voting rights) and the Coach’s Negotiation
Team uniformly believe that, given the economic and political climate, patience is the best strategy for now, as
we continue to make clear to our PASSHE counterparts that faculty and coaches are the System’s most valuable resources.
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We must all remain patient, but diligent. We must all do our part to prepare should the
situation require a change in strategy. Now is the time to make sure to attend your local
APSCUF meetings, to stay informed, and to do your part in preparation. A strategic
change may not necessarily happen in the days, weeks, or even months ahead. Nevertheless, our demonstrated
unity, our patience, our preparation, and our resolve are our most important resources as we work to negotiate
a fair and equitable contract.
Thank you for your ongoing support.
In solidarity,

Steve Hicks
President

Take the time to stop and look at the State APSCUF website. It has a great new look!!!!!
Just go to www.apscuf.org to begin. Click the MEMBERS section and here is just a small
overview of what you can access:
Claim Forms — download from the Fund
Health Benefits — Healthy U Page; Highmark Formulary Pocket Guide; Medco Pharmacy
Order From, Blue Shield Claim Form, HIPAA Authorization Form, Highmark Plan Comparison, etc.
Special Services — what is available to APSCUF members
Benefit Summaries—Faculty and Coaches
State Committees
Contracts—Faculty and Coaches (current version)
Much, much, more information and updates
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Dr. Swarn Gill is a Professor in the Earth Science department whose specialty is Meteorology.
He was born in Edmonton, Canada and thus is genetically predisposed to winter and hockey.
In his time as a student he has had the fortune of chasing tornados, studying thunderstorms
in the Florida Keys, making radar observations of Pacific coast cold fronts, measuring clouds in
a research aircraft, launching balloons to measure ozone and particle concentrations over
Antarctica, and seeing actress Andie MacDowell in the Salt Lake City Airport.
He is now in his 10th year of teaching at Cal U and still retains most of his sanity.
In addition to a fascination of the natural world he believes strongly in universities as an institution for education, the exchange of ideas, and free thinking.
He is new to the APSCUF Executive council but is no stranger to University Committees as he
enjoys learning how a university functions and is committed to making it run better.
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OVERLOAD AND RELATED PAYMENTS
Overload and related payments must be submitted locally between now and by no later than October 14, 2011.
Overload and related payments will be included in the November 4, 2011 pay, if the schedule is followed.
If a faculty member has not received an overload payment in his or her November 4, 2011 paycheck, there are three likely possibilities: either (1)
the faculty member has not yet earned credit overload (see explanation below); or (2) the paperwork to authorize the payment was not sent to
your Payroll Office; or (3) your Payroll Office has questions about the paperwork.
In any case, please keep in mind that the affected faculty member will have forty (40) days from November 4, 2011 to file a grievance if he or she
has not received an overload payment or disputes the amount paid. This means that such grievances must be filed at Step Two of the Grievance
Procedure by no later than December 14, 2011, in order to be timely.
Please remember that most faculty members who teach 15 credits in the fall do not earn credit in the fall even if they are scheduled to teach 12
credits this spring, as their workload could be modified to 9 credits in the spring, making them ineligible for overload compensation. If the faculty
member actually does teach 12 credits this spring, he or she will have then earned the credit overload in the spring.

DISTANCE EDUCATION PAYMENTS
Distance education payments must be submitted locally between now and by no later than November 11. 2011.
Distance Education payments will be included in the December 2, 2011 paychecks.
If a faculty member has not received a distance education payment in his or her December 2, 2011 paycheck, either the paperwork
to authorize the payment was not sent to your Payroll Office or your Payroll Office has questions about the paperwork. In any
case, the affected faculty member will have forty (40) days from December 2, 2011 to file a grievance if he or she has not received
a distance education payment or disputes the amount paid. This means that such grievances must be filed at Step Two for the
Grievance Procedure by no later than January 11, 2012 in order to be considered timely.
I recommend that you contact the administration on your campus who are responsible for entering this information to make sure
that the input of both forms of compensation are done in a timely manner.

FLU SHOTS
(This message was sent from PASSHE to local HR offices at each campus)
“This year PASSHE will not be able to offer flu shots to employees. If you wish to make arrangement for
employees to get flu shots on your campus please do so. Please also advise your employees that many local
pharmacies are offering flu shots at a minimum cost. In addition, the employees might also wish to acquire
their flue shots through their doctor’s office. We are sorry for this slight inconvenience.
We look forward to arranging a PASSHE-wide program next year, if possible.”
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PROMOTIONS

Associate Professor to Professor
Dr. Grafton Eliason, Counselor Ed
Dr. Linda Meyer, Exercise Science & Sport Studies
Dr. Patricia Milford, Communication Studies
Mr. Loring Prest, Library Services
Dr. Emily Sweitzer, Justice, Law & Society

Assistant Professor to Associate Professor
Dr. Carol Bocetti, Biology
Dr. James Burton, Early, Middle & Special Education
Dr. Clarissa Confer, History & Political Science
Dr. Paul Crawford, History & Political Science
Dr. Kyle Fredrick, Earth Sciences
Dr. J. William Hug, Early, Middle & Special Education
Dr. Kalie Kossar, Early, Middle & Special Education
Dr. Sarah Meiss, Biology
Mr. Todd Pinkham, Art & Design
Dr. Joel Press, Philosophy
Dr. Carrie Rosengart, Psychology
Dr. Ali Sezer, Chemistry & Physics
Dr. Craig Smith, History & Political Science
Dr. Taunya Tinsley, Counselor Ed
Dr. Stephen Whitehead, Applied Eng & Tech

Newly-Conferred Doctoral Degrees
Dr. Jodi Dusi, Health Science — Doctor of Philosophy
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Tenure Awards
Dr. Angela Bloomquist, Psychology
Dr. John Confer, Earth Sciences
Dr. Paul Crawford, History & Political Science
Dr. Charles Crowley, Exercise Science & Sport Studies
Dr. Jodi Dusi, Health Science
Dr. Kelton Edmonds, History & Political Science
Dr. Craig Fox, Philosophy
Dr. Scott Hargraves, Health Science
Dr. Elizabeth Larsen, Justice, Law & Society
Dr. Ayanna Lyles, Health Science
Dr. Jeffrey Magers, Professional Studies
Dr. Karen McCullough, English
Dr. Linda Meyer, Exercise Science & Sport Studies
Dr. Laura Miler, Exercise Science & Sport Studies
Dr. Connie Monroe, Secondary Education & Administrative Leadership
Dr. Joel Press, Philosophy
Dr. Ali Sezer, Chemistry & Physics
Dr. Jamie Weary, Health Science

Tenure—Track Faculty Hires
Dr. John Massella, Student Services
Dr. Ashley Rineer-Hershey, Early, Middle & Special Education
Ms. Monica Ruane, Library Services
Dr. Susan Rutledge, Secondary Education & Administrative Leadership
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“RetiRed is being tiRed twice…fiRst tiRed
of woRking… then tiRed of not.” Richard Armour

RETIREMENT COMMITTEE NEWS
By
Peg Christopher

We welcome the new faculty and welcome back those of you who have been here for awhile. I just had
lunch on the outdoor deck at High Point with a recent retiree who worked so hard while employed as a
faculty member and who is now loving every minute of a well-deserved retirement. As we looked down at
the river and the Cal U campus , reminiscing about those insecure pre-tenure days, this person reminded
me of how important it is to save some time each week to make those very important decision that will
make or break a good retirement package. Join the Retirement Committee here on campus so that we can
share important information, monitor what is going on with those who manage our retirement funds, and
help one another with important retirement decisions. Please leave a message with your name and phone
number at extension 5358 (Peg Christopher’s office) to let us know that you are willing to be a member of
the committee this year. There is very little work involved and a whole lot of fun.
APSCUF’S Retirement Committee will be meeting at the state level in Harrisburg on Friday, September
16th . APSCUF has already reserved a Friday night hotel room for the Committee representative from
California University of PA. The meeting will begin with lunch at noon and a state-level meeting from 1:003:00 p.m. We will hold our first on-campus Retirement Committee meeting on Wednesday, September
21st from 4:00 to 6:00 p.m. in Azorsky Hall, Room 206. The meeting is scheduled for two hours to accommodate those who teach in the late afternoon as well as those who teach at night. If you can only make it
to part of the meeting, we understand and still encourage you to come. In addition, we plan to ask the
APSCUF Executive Committee to focus their Fall, 2011 Social on retirement, once again bringing in guest
speakers from Human Resources and TIAA/CREF, and also adding a speaker from SERS.
I have already attended some of the Retirement Committee meetings in Harrisburg and would love to see
someone else from this campus represent us there in September. If you are a former member of the Retirement Committee and are willing to make the trip, please let me know as soon as possible. If you are a
new faculty member, or are new to the Retirement Committee, you are also welcome to attend the Harrisburg meeting in my place. It is always a positive experience to network with APSCUF member from
other campuses and from the Harrisburg Office. Our representative will simply be asked to bring back
new retirement information to share with faculty on this campus.

Page 11

APSCUF Executive Council Meetings

Meet and Discuss

11:00AM, Room 212, Keystone Hall

11:00AM, Room 327, Dixon Hall

Tuesday, September 6th

Thursday, September 15th

Thursday, September 29th

Thursday, October 13th

Thursday, September 27th

Thursday, November 10th

Tuesday, November 29th

Thursday, December 8th

Legislative Assembly
September 22-24, 2011 / Holiday Inn East / Harrisburg
November 17-19, 2011 / Ramada Inn / Altoona

There is an APSCUF General Meeting scheduled for Tuesday, October 4th at
11:00AM (common hour) in Steele Hall, Black Box Theatre, to
discuss negotiations.

DATE AND TIME TO BE ANNOUNCED
Please watch your campus email for more information regarding the APSCUF
Fall Social. A representative from SERS (along with a representative from the
Human Resources Department on campus) will be here to discuss retirement
issues and concerns. Feed back from the Spring Social will also be discussed.
Door Prizes will be given out!!
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Cal U APSCUF would like to congratulate the following winners for the Fall 2011 Cal U
APSCUF Student Scholarships:

Jordan Gass. . . . . . . . . . . . . . . . . . History (concentration—Anthropology / Archaeology)
Autumn Harris. . . . . . . . . . . . . .Business Administration (concentration—Marketing)

Gail Ditkoff, Psychology
Lizbeth Gillette, Educational Adm and Leadership
Ronald Hoy, Philosophy
Robert Kane, Health Science
Regis Lazor, Early, Middle & Special Education
John Loney, Applied Eng & Tech
Sammy Lonich, Psychology
Marianne MacBeth, English
Beverly Melenyzer, Early, Middle & Special Education
Peggy Roche, English
Madeline Smith, English

Best wishes and thank you for all your years of dedicated service to
APSCUF!!!!!
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Cal U APSCUF would like to welcome the following new members:
James Daley, Health Science
Ashlea Rineer-Hershey, Early, Middle & Special Education
Beverly Ross, Justice, Law & Society

If you are not an APSCUF Member and would like to join, please stop by or email
the APSCUF office to fill out a membership application!! Membership is open to all
Faculty and Coaches (Tenure, Tenure-track, Full-Time Temporary, and PartTime Temporary).

MAKE SURE YOU’RE A FULL UNION MEMBER
APSCUF full members pay union dues equal to 1.15% of their salary.
Fair share faculty are required to pay only 90% of this 1.15%.
However, on paycheck stubs, the fee is simply listed as “UNION DED” for APSCUF and Fair
Share faculty alike. The bottom line: Just because it says “UNION DED” on your paycheck
does not mean that you are full member of the union.
TO VOTE ON THE NEW CONTRACT, YOU MUST BE A MEMBER!!!
Call the local APSCUF Office at Ext. #4293 or email at apscufcalu@zoominternet.net for a
Membership Application!

For information regarding benefits and to download forms (dental, vision,
etc.), you can go directly to the Fund’s website at www.pafac.com. You
can also obtain forms at www.apscuf.org or you can call Lynn in the
APSCUF office at Ext. #4293 to mail you forms.
If you have not filled out an enrollment card from the Fund, please stop by
the APSCUF office today!
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I need your HELP!!!! The Cal U APSCUF website is seriously out of date on the
State APSCUF website. Anyone who is interested in keeping our information
current, please contact Lynn in the APSCUF Office at Ext. #4293 or email her at
apscufcalu@zoominternet.net .
This does not require a lot of time and Lynn will be happy to work with you. I
have problems just figuring out how to work my cell phone!!!

Submitted by: Michael Slavin, Cal U APSCUF President

If you have recently moved, it is very important to inform the local
APSCUF Office. By notifying Human Resources does not guarantee that
we have been notified. Please contact Lynn in the APSCUF Office at Ext.
#4293 or by email at apscufcalu@zoominternet.net

The following information is posted in “The APSCUF Report” for
September sent out by the State APSCUF Office:
Show your APSCUF pride whenever you’re behind the wheel! Penn
DOT now offers APSCUF license plates.
Please contact Kevin Kodish (kkodish@apscuf.org) to request your
specialty license plate today!!!!
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APSCUF-CA Legislative Committee Update
September, 2011

PA Voter Information
November 8, 2011

General Election

Register to Vote by October 11, 2011!
Deadlines for absentee ballots for General Election
Absentee ballot applications must be received by the department county board at elections
no earlier than 50 days before Election Day and no later than 5pm on the Tuesday before
Election Day. In emergency situations (such as an unexpected illness or disability) you can
submit an Emergency Application for Absentee Ballot, which must be submitted no later than
5 p.m. on the Friday before Election Day.
Absentee ballots - Completed non-emergency absentee ballots must be received in the office of the Elections Division no later than 5:00 pm on the Friday prior to Election Day.
2011 Democrat Party Endorsed Candidates
Featured Candidate
David Wecht - for Superior Court Judge. Judge Wecht was "Highly Recommended" by the
Allegheny County Bar Association.
Kathryn Boockvar - for Commonwealth Court Judge; Rising Star - Super Lawyer of the Pennsylvania Bar three years in a row.

2011 Republican Party Endorsed Candidates
Vic Stabile – for Superior Court
Anne Covey - for Commonwealth Court.

Page 16

Washington County Commissioner candidates - for three open seats
Democratic Party candidates
Larry Maggi of Buffalo Township, current Washington County commissioner
Harlan Shober of Chartiers
Republican Party candidates
Diana Irey Vaughan, of Nottingham Township, serving fourth term as Washington County
commissioner
Bill Northrop of Peters Township

"What’s Happening in Harrisburg? Fall Legislative Preview
Posted on August 16, 2011 by apscuf
Reprint from APSCUF’s Blog written by Laura Saccente, APSCUF’s director of governmental affairs.
What’s on the agenda for the fall legislative session in Harrisburg? It’s anybody’s guess which bills
will make it through the state House and Senate and onto the governor’s desk for his signature.
Here’s what one top Senate Republican staffer had to say about the legislature’s agenda for the fall:
“The legislative agenda is always like a river, moving at different rates, and sometimes you hit a period of rapids where things move quickly,” said Senate Republican spokesman Erik Arneson. “Other
times you’re just (at) a slow, meandering pace. There’s certainly not a shortage of significant issues to
get done this year.”
Here are some of the significant issues that will likely be up for debate when the House and Senate
return to session in September:
Legislative redistricting
Marcellus shale tax or impact fee
School vouchers and education reform
Transportation funding
Privatization of the Liquor Control Board and/or other state-owned entities
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In April, Board of Governor members Rep. Matt Baker introduced and Rep. Mike Hanna cosponsored House Bill 1343, titled the Commonwealth Higher Education Modernization Act of 2011.
According to a summary by Pennsylvania Legislative Services, the bill provides guidelines to allow
State-owned universities and PASSHE employees to enter into agreements for economic development transactions that inure to the benefit of the State-owned university and PASSHE employees
and provides for applied doctorates at state-owned universities.
APSCUF reviewed the language with legal counsel prior to its formal introduction, making sure it did
not impair or limit the terms of the collective bargaining agreement.
In the early fall, the Senate Democratic chairman of the Education Committee and West Chester faculty member Andy Dinniman, along with other senators, will be introducing a package of similar bills
called the PASSHE Mandate Relief package. Sen. Dinniman will be previewing this legislative package
at the September Legislative Assembly, so stay tuned for more details.
The Legislative Committee will be meeting [to] review the PASSHE Higher Ed Modernization bill and
the PASSHE Mandate Relief package, as well as any other higher-education legislation that seems
poised for movement.
APSCUF will be continuing to meet with legislators and staff both in Harrisburg and in local districts.
We will notify you if we are planning a local meeting in your district. We encourage all members to
participate and discuss concerns with elected officials.
Want to stay on top of everything that’s happening in Harrisburg? Make sure you’re following
APSCUF on Twitter for real-time state Capitol updates and check out the APSCUF In the News page
for daily news clips.
– Laura Saccente

FIND YOUR LEGISLATOR
Click on link to find your legislator!
APSCUF-CA’s Legislative & CAP Committees
Melanie Blumberg; Sheri Boyle, Chair CAP; Mark DeHainaut; Craig Fox;; Mary O’Connor, Chair Legislative Committee; Craig Smith, Emily Sweitzer, and Clayton Wukich.
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Executive Committee
Michael Slavin, President
Barbara Hess, Vice President
Elizabeth Mason, Secretary
Paul Hettler, Treasurer
Burrell Brown, Delegate
Swarn Gill, Delegate
Mary Popovich, Delegate

William O’Donnell, Delegate
Laura Hummell, Delegate
Arcides Gonzalez, Alternate / Grievance Chair
Peg Christopher, Alternate
Roy Yarbrough, Alternate
Lisa Kovalchick, Alternate
Rick Bertagnolli, Coaches Delegate

Delegates to the Legislative Assembly
Michael Slavin, Barbara Hess, Burrell Brown, Swarn Gill, Mary Popovich, William O’Donnell, Laura Hummell and Coach
Rick Bertagnolli
Committees
Mary O’Connor, Chair, Legislative Committee ■ Sherri Boyle, Chair, CAP Committee ■ William Hendricks, Central
Labor Council ■ Nancy Carlino, Chair, Student Scholarship Committee ■ Barbara Hess, Chair, Summer School
Committee and Chair, Membership Committee ■ Margaret Christopher, Chair, Social Justice/Gender Equity
Committee and Chair, Retirement Committee ■ Mary Kreis, Health & Welfare Specialist ■ Laura Giachetti, Chair,
Social Committee ■ Rick Cumings, Chair, Public Relations Committee ■ Marc Federico, Chair, Election Committee
■ Burrell Brown, Health Care Containtment Committee ■ Mary Popovich, Chair, Temporary Faculty Committee ■
Joseph Schwerha, Chair, Distance Education Committee ■ Roger Kingdom, Chair, Coaches Grievance Committee
Dr. Anthony (Tony) Lazzaro, APSCURF President (retired faculty)
Lynn Beckner, APSCUF Office Manager

Cal U APSCUF Newsletter
We welcome new ideas!
Members Only Site

Your submissions are needed
by the 20th of each month.

If you have not yet signed up for the members only site on the State APSCUF website, here is what
you need to do:
Contact the local APSCUF Office at Ext. #4293 or by email
Supply the Office Manager with a username and password
Your information will then be forwarded to the State APSCUF Office and entered into the
database (usually within 24 hours)
Then you will be able to log on to the State APSCUF website at www.apscuf.org
Go in to the members only section and you will be able to access special benefits, order

Publisher
Cal U APSCUF
President
Michael Slavin
Editor
Rick Cumings
Content/Layout
Lynn Beckner

magazines, etc. —- it’s that easy!!
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Cal U APSCUF
125 Keystone Hall
Box 22
California, PA 15419
Phone: 724.938.4293
Fax: 724.938.5764
Email:
apscufcalu@zoominternet.net

We’re on the Web:
www.apscuf.org
You can access State APSCUF anytime 24/7 on the web.
There are many options to review with updates:
Membership Services
Members Only Site
Collective Bargaining Agreements (CBA)
Faculty / Coach Negotiations Updates
Healthy U Updates
Legislative Updates
News Center Updates
PA Faculty Health & Welfare Fund
Temporary Faculty
Benefit Information
Retirement Information
Information on all 14 universities

