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A Message From

Hello all members,
I must start this newsletter off with a few words about our lost colleague John
Mansfield. John came to Mansfield some sixteen years ago. His wife told him to
find a job somewhere north, anywhere—“far away from the hurricane threats” as
he put it. John had several universities interested in hiring him. So when he was
visiting I made sure to show him my home and two young daughters to impress
upon his mind that Mansfield was a nice town to raise children in. I think it helped
to seal the deal. He came, finished up his PhD with a little help from me on SPSS
and raised his family. One of my best memories was playing softball with him on a
sunny spring day against the social work students on the scruffy field in front of
his house. We had a secret weapon which we used effectively: my 34” Wilson
“INDESTRUCTO” hardball bat!

(Continued on page 2)
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(Continued from page 1)

APSCUF meant so much to John. He seemed to be well versed about union matters at all of our department
meetings. “John, do you study the CBA at home?” I would ask him jokingly. When the budget and enrollment
started going south and APSCUF leadership was threatened with retrenchment, John stepped up to guide and lead
us. He asked me to have his back during the dark times and I said I would. He was fond of attending Legislative
Assembly, pointing out how our small group of MU delegates would be courted by IUP and West Chester when
important votes came up because we were the swing vote. He used to proudly point to a picture of him holding a
sign saying “ I DON’T WANT TO STRIKE BUT I WILL”. And he did, wearing his light blue APSCUF shirt, running back
and forth between the picket locations across from Elliot and the president’s house even as the rain fell and some
from administration sat and “observed” us. State APSCUF says that his work was instrumental for the resolution
of several MU faculty members who filed grievances. Towards the end when we encouraged him to take sick
leave John pointedly replied that he comes to work for us, the faculty at MU and our cherished programs.
One of John’s favorite hobbies—besides cheering the Philadelphia Eagles on-- was to ride motorcycles. He started
out with Motocross dirt bikes. Then he sprung for a Harley Davidson sportster street bike, but he got the biggest
engine available, a 1,200cc. Not long after that he jumped up to Harley’s street glide with a 103 cubic inch motor,
or some 1,800cc’s! So I was eager to go riding with him, especially when he would let me ride his big bike. He
would jump on his big bike and go for a cruise with no set destination, just go for 400 miles a pop at times. And
down to Carolina to visit his daughter. So when I am out there on my bike getting away from it all I will think of
him and all the joy and help that he brought to us all. And I hope you do too. Ride on John.
TIM
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Healthy U participation deadline is May 31, 2018.

APSCUF’s goal is to get all members that

want to participate to do so by the deadline and save themselves money in the upcoming year!

APSCUF General Membership Meeting:

A general membership meeting will

be held on Tuesday, April 3 from 4-6:00 pm in 104 Allen Hall. APSCUF President Ken Mash will
be the guest speaker. Make plans to attend ~ We hope to see you there!

ASPCUF State Scholarship Program:

The State APSCUF Office awards one

$3,000 scholarship to a student (family member) of an APSCUF staff members or an APSCUF/
APSCURF members in good standing. The scholarship will be awarded to an eligible applicant for
the pursuit of either and undergraduate degree or master degree at one of the 14 state-owned universities.

This year’s essay topic is “What are your views on public service in the context of your professional
future?” This essay must be a minimum of 500 words and does not exceed 1,000. The complete
application/guidelines for the 2018 State APSCUF Scholarship are available on the APSCUF
website. Completed scholarship packets must be mailed to: State APSCUF Scholarship Program,
C/O Director for Membership Services, 319 North Front Street, Harrisburg, PA 17101 and postmarked no later than March 2, 2018. The State APSCUF scholarship will be presented in August
2018.

Campus Visit:

Nancy Koutris, Director of Membership Services at State APSCUF will be

on campus Wednesday, March 21 from 9:00 am—3:30 pm in the APSCUF Office Conference
Room, 208 Memorial Hall. Nancy will be available to answer your questions on health benefits and
retirement. To reserve a half-hour time slot, please contact Linda Smith at 570-662-4919 or
lsmith@apscuf.org
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Health and Welfare Fund fixes underway
In the wake of a vendor transition, Pennsylvania Faculty Health and Welfare Fund' s customerservice wait times have increased, and members have reported this and other issues to local and State
APSCUF offices. We are aware of the issues and are working with the Fund’s new administrator to
improve our members' experience. If you encounter an issue with the Fund, please do not contact
your chapter office manager, but instead contact Nancy Koutris, State APSCUF's membershipservices director, via email at nkoutris@apscuf.org or at 800-932-0587, Ext. 3021.

State APSCUF Office Calls for Publications!
The large conference room at the APSCUF Office in Harrisburg has many shelves. APSCUF tries
to fill these shelves with the publications of its members. We would also like recordings made by
individual APSCUF members or a group(s) that a faculty member directs or conducts.
We wish to receive complimentary copies of books and articles written by APSCUF members and
recordings performed or directed by APSCUF members, preferably signed by the author. This is an
on-going campaign that we hope will not only enhance the room, but also reflect in some measure the
academic quality of our faculty. Letters of appreciation will acknowledge each gift.
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SPRING ELECTIONS—FACULTY
Please mark your calendars and be sure to VOTE on

March 7 & 8 from 9:00am—3:00pm
In 209 Memorial Hall

The following APSCUF positions are on the slate for this election:
President (2-yr. term) term begins 4/2018 - Nominated: Tim Madigan, Brian Loher
Vice President (2-yr. term) term begins 4/2018 - Nominated: Bill Keeth
Membership Chair (1-yr. term) term begins 4/2018 - Nominated: Karri Verno
Legislative Assembly Delegate (2-yr. term) term begins 4/2018 - Nominated: Andrew Gaskievicz,
Gopalan Kutty
Legislative Assembly Delegate (2-yr. term) term begins 8/2018 - Nominated: Gretchen Sechrist
Legislative Assembly Delegate( 2-yr. term) term begins 8/2018 - Nominated: James Guignard
Legislative Assembly Alternate (2-yr. term) term begins 4/2018 - Tim Madigan current Alternate
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NOTES FROM LEGISLATIVE ASSEMBLY
February 8-10, 2018
Compiled by Tim Madigan, Abe Ghods and Chuck Hoy

Hopeful, but cautious about the GOVENOR’s RACE: Terri Madonna said that the odds are in favor of Gov. Wolf
being re-elected. But he cautioned us about the Trump factor, which means we can’t count on the early polling
to become reality. Scott Wagner is a wealthy businessman from the trash industry who calls himself “little
Trump”. He and two other conservative Republicans, one a businessman, are going to run for governor. These
conservative Republicans are the ones who have been advocating to shut down PASSHE campuses.
We need to help get into office people who are supportive of public higher education. We can try to do this
through CAP, talking with people, convincing people etc. of who the best candidate is.
Support PA PROMISE (“Make college affordable”) received a lot of attention at LA. PA is the 47 th out of 50
states in the area of funding for Higher Education per capita. PAPROMISE would cover the difference between
financial aid and tuition costs at PASSHE universities. It is time for us to go from being on the defensive to being
on the offensive: we should throw our support behind this effort.
We need to find students who can tell their story about the need for affordable tuition.
The Gerrymandering issue, a turn for the better It was talked about often. The battle lines were sketched out
at LA. Since the LA meeting the issue has been moving ahead fast. It looks like the new district lines will aid the
pro-labor Democrats, which should help us. Part of APSCUF’s work was in the report under a section “AFL” (for
labor unions) which the state supreme court reviewed. Don’t forget that APSCUF supported some of the new
court justices who were recently elected.
APSCUF’s income is going down slightly because we are losing faculty due to people leaving and not being
replaced.
Janus vs. AFSME Case is a challenge to FAIR share. Our expectation is that the case will be decided not in our
favor. FAIR share could very well go away. This could negatively affect APSCUF membership. We would need to
actively sign up, enroll members and collect dues somehow on our own. We should look at our jobs, be happy
for what we have, and recognize the great benefits of belonging to a union. Rallies and solidarity events are
being planned across the state and locally.

Have fewer LA meetings? Delegates voted to continue having LA meetings three times a year as opposed to
two. More meetings rather than less are necessary during contract negotiations time was the reasoning
expressed. It costs around $8,000 to hold such LA meetings with the largest cost being the transportation of
delegates to the meeting.

(Continued on page 7)
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The Cheyney University Situation:

-8 faculty facing retrenchment (this is better than all of them facing retrenchment)
-looking to cut expenses by $7.5 million
-cut $1.5 million from faculty
-cut $1.4 million from administration
-cut $1.8 million from athletics (football cancelled, no more athletics. If they want athletics it has to be funded by
alumni!)
-shot down the Philly campus to save $1.8 million
-IT and the physical plant are being outsourced
-given 3rd probationary year by Middle States. Will need to go through a full review
-Cheyney’s president was appointed by the Gov. and Council of Trustees without going through the normal hiring
procedure. They say there were exceptional circumstances at Cheyney. Will they start doing the same at other
universities?
At every LA we hear that what happens at Cheyney could happen next at other struggling campuses, especially
Mansfield. So we should watch over Cheyney and be supportive of it as it goes through rough times. Faculty from
Kutztown visited Cheyney to offer and show support, for example. APSCUF members are volunteering many hours
to help Cheyney! APSCUF will challenge the Cheyney president’s appointment.

NCHEMS report results leave out faculty. Five task groups are suggested to deal with topics such as student
success, policies and procedures, collaborative pricing… But they have no faculty representation. The chancellor
has a lot of say in the output of the 5 task groups. It will come to M&D “if needed”. And then back to the
chancellor! We need to watch and prevent the system study’s recommendations and resulting new practices from
excluding faculty’s view and voice.
Performance Funding is changing. The amount of money will be the same. However, the measures are going
down from 10 to 5. Diversity, 2nd year retention, # degrees conferred, closing the 1st time freshmen achievement
gaps for Pell Grant recipients.
Chancellor’s Search lacks APSCUF’s voice/input. They picked a faculty member but not through APSCUF. They
only notified APSCUF. There is a better way to do it.

Send examples of Administration not using faculty input to state APSCUF! It should be shared governance.

(Continued on page 8)
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Dire Report from Cheyney Chapter President: 8 faculty received retrenchment letters. 1 has an appointment
at another school. 2 will go to another university. 1 is retiring. Department of Education needs an error free
report from Cheyney. The headcount is only at 597. Middle States will decide in November if it receives
accreditation for another 8 years or not. If not, it will need to start the shutting down process. They are
shutting down buildings being used by classes.
Threats in Harrisburg to APSCUF according to the Legislative Committee Chair:
-the paycheck “protection” bill failed. 20 Republicans said no. But the house might redo the bill
-The PA Senate sees collective bargaining as bad. Therefore, they want to change the state’s sunshine law to
allow the public to sit in on negotiations
-There is a move to change the right to know which aims to exempt collective bargaining and grievance
documents. The proposed change would open these documents up to the public. If you file a grievance against
the university, the whole thing could be open to the public!
-500 amendments were added to the Shale Tax Bill in order to kill it. There was some gathering support for
taxing shale gas, which would put more money into the state’s budget and help end the squeeze on money for
public education. So this is an unfortunate outcome for us.
-there is a school voucher bill which would give a debit card worth some $6,000 to students in school districts
that are in the bottom 15%. Students could carry voucher money over to use to go to college
-the Koch brothers aim to redo education in America. They want more vouchers and an end to unions.
-a NY Times article showed that if the average pay for male workers would be $2,700 higher today if unions had
the same reach that they had in the 1970s.
-yet in 27 out of the 28 states with “right to work”, the states voted for Trump
-troubling news in the workplace: Walmart prohibits union talk among workers, APPLE inspects workers and it
takes a ½ hour, Tyson Food chicken workers are routinely denied bathroom breaks, most workers are hired
with no negotiation over their work, at will employment leads to firing over arbitrary things
APSCUF supports racial justice. Bystander training through a webinar is coming up in May. The goal is to
break down structural barriers.
Hidden college costs. BU uses a “Student Success Fee” to charge students for tutoring etc. It escapes
controversy because it isn’t labeled “Tuition”. However, the amount of money gained from it adds up to a
considerable amount. Fees have gone up 90%. Housing costs have increased the most on campuses. Total
college costs matter. Cost drivers on college campuses are related to housing decisions made by university
presidents. Making students live on campus traps students and inflates costs.

(Continued on page 9)
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Campus Budget Shenanigans. Watch out for how universities budget for employee compensation. Campuses
do not have standard way of reporting budget items. Money seems to be getting moved from faculty
compensation (over budgeted) to capital repairs. So it looks like faculty are more expensive than they really
are. We need to keep a critical eye on the budget, ask what was spent, watch fudge factors. Ex. in 2012 ESU
admin announced a 7.6 million dollar deficit. But ti came out to a $3 million surplus.
Email Chris Dunne to obtain specific budget information for any campus: cdunne@apscuf.org
Health Care Issues. If you were hired after July 1, 2013, then your wife’s health care coverage needs to first
be used before the union’s kicks in. Some types of health care services have declined in usage resulting in a net
savings. But PASSHE gets the extra, not us.
Legal Representation. A significant part of the yearly budget is spent on legal representation.
Threats to Academic Freedom. Some faculty members have been targeted for harassment, threats and
possible physical harm. The threats seem to be coming from right wing websites. Administration does not do
anything.
Several Resolutions were drafted and passed.

9

January 24, 2018

OVERLOAD AND RELATED PAYMENTS
According to the attached instructions, overload and related payments must be submitted locally between now
and by no later than February 23, 2018.
Overload and related payments will be included in the March 16, 2018 paychecks.
If a faculty member has not received an overload payment in his or her March 16, 2018 paycheck, there are
three likely possibilities: either (1) the faculty member has not yet earned credit overload (see explanation below); or (2) the paperwork to authorize the payment was not sent to your Payroll Office; or (3) your Payroll
Office has questions about the paperwork.
In any case, please keep in mind that the affected faculty member will have forty (40) days from March 16,
2018 to file a grievance if he or she has not received an overload payment or disputes the amount paid. This
means that such grievances must be filed at Step Two of the Grievance Procedure by no later than April 25,
2018 in order to be timely.
Please remember that most faculty members who teach 15 credits in the fall do not earn overload credit in the
fall even if they are scheduled to teach 12 credits this spring, as their workload could be modified to 9 credits
in the spring, making them ineligible for overload compensation. If the faculty member actually does teach 12
credits this spring, he or she will have then earned the credit overload this spring.
DISTANCE EDUCATION PAYMENTS
According the attached instructions, distance education payments must be submitted locally between now and
by no later than March 23, 2018.
Distance Education payments will be included in the April 13, 2018 paychecks.

If a faculty member has not received a distance education payment in his or her April 13, 2018 paycheck, either
the paperwork to authorize the payment was not sent to your Payroll Office or your Payroll Office has questions about the paperwork. In any case, the affected faculty member will have forty (40) days from April 13,
2018 to file a grievance if he or she has not received a distance education payment or disputes the amount
paid. This means that such grievances must be filed at Step Two of the Grievance Procedure by no later than
September 30, 2018 (summer extension) in order to be considered timely.
I recommend that you contact the administrators on your campus who are responsible for entering this information to make sure that the input of both forms of compensation are done in a timely manner.
If you have any questions regarding this matter, please do not hesitate to contact or mail me. Have a great semester.
Sincerely,
Mary Rita DuVall, MILR
Head of Labor Relations
State APSCUF
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MEMBERS FORUM SITE
If you are a FULL DUES-PAYING member, go to the State APSCUF website: www.apscuf.org
Click on the “Members Forum” tab on the upper right corner and then on “Register”. Fill in
the information required. Once you receive a confirmation email you will be able to log on
to the site.
Once registered, you can get updated information on current APSCUF issues and access the
Special Services page for detailed information about special discounts on insurance for you
home and automobile; car rental prices; amusement park tickets; and Verizon Wireless,
T-Mobile, and AT&T cell phone services.

ARE YOU A FULL UNION MEMBER?
APSCUF full members pay union dues equal to 1.15% of their salary. Fair share contributors are
required to pay 88% of this 1.15%. However, on paycheck stubs, the fee is simply listed as “APSCUF
DUE” for APSCUF and fair share contributors alike. The bottom line: just because it says “APSCUF DUE”
on your paycheck, it does not mean that you are a union member.

If you have moved in the past year, please inform
the APSCUF Office of your new address.
Reporting your new address to Human Resources
does not guarantee we have received this
information. Please contact the APSCUF Office, Linda Smith, 570-662-4919,
lsmith@apscuf.org. We are located at 209 Memorial Hall

Like us on Facebook
www.facebook.com/Mansfield APSCUF

Subscribe to our blog!
www.apscuf.org/blog
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Follow us on Twitter!
www.twitter/MansfieldAPSCUF

